




Victoria University of Wellington Library




Salient’s 1968 Careers Supplement


The NZETC epub Edition
This is an epub version of 
     
Salient’s 1968 Careers Supplement
    by
     
    from the NZETC, licenced under the
     
Conditions of use 
     (http://nzetc.victoria.ac.nz/tm/scholarly/tei-NZETC-About-copyright.html).
 For more information on what this licence allows you to do with this work, please contact Library-TechnologyServices@vuw.ac.nz. 
The NZETC is a digital library based at Victoria University of Wellington, New Zealand. We publish texts of interest to a New Zealand and Pacific audience, and current strengths include historical New Zealand and Pacific Islands texts, texts in Maori and New Zealand literature. A full list of texts is available on our website (http://nzetc.victoria.ac.nz/).
Please report errors, including where you obtained this file, how you tried to access the file and details of the error. Errors, feedback and comments can be sent to Library-TechnologyServices@vuw.ac.nz.
About the electronic version


Salient’s 1968 Careers Supplement

Creation of machine-readable version: 
Keyboarded by Planman Technologies

Creation of digital images: 
Planman Technologies

Conversion to TEI-conformant markup: 
Planman Technologies

Victoria University of Wellington Library, 2013

Wellington, New Zealand


Publicly accessible


URL: http://nzetc.victoria.ac.nz/collections.html


copyright 2013, by the Victoria University of Wellington Library


Extent: ca. 50.8 kilobytes




About the print version




Salient’s 1968 Careers Supplement


Victoria University of Wellington Students' Association, 1968

Wellington



Salient

31





Encoding

        
All unambiguous end-of-line hyphens have been removed and
          the trailing part of a word has been joined to the preceding
          line, except in the case of those words that break over a
          page.

        
Some keywords in the header are a local Electronic
          Text Collection scheme to aid in establishing analytical
          groupings.

      







Victoria University of Wellington Library




Salient’s 1968 Careers Supplement

Contents


	
[title page] 

p. 1

	

	
Commerce Graduates

	
[subsection]

	
The Positions

	
Professional Development

	
Salary

	
Superannuation

	
Offices



	
[section]

	
Mobil Oil New Zealand Limited

	
[subsection]

	
the 5 graduates with Exciting career opportunities



	
[advert] 

p. 2

	
Let your degree help others get theirs

	
[advert] 

p. 3

	
Far Seeing Young Men

	
Public Service

	
Careers In Industries & Commerce 

p. 4

	
Investigating Officers-Economic Statistics

	
The Diplomatic Service

	
[subsection]

	
A Career Opportunity



	
Graduates Make Their Mark in Computing 

p. 5

	
Ground-floor opportunities with a growing organisation

	
New, Economical and Versatile

	
Auditing 

p. 6

	
Careers In Public Accountancy

	
Balm Paints (N.Z.) Ltd

	
Shell Oil New Zealand Limited — Staff appointments 

p. 7

	
[subsection] 

p. 7

	
Positions Available

	
Advancement

	
Salaries

	
Vacation Employment

	
Enquiries



	
Job Hunting — The Role of the Appointments Board — by 
A. T. Michell 

p. 8

	
[subsection] 

p. 8

	
Advice and Information:

	
Good or Bad Jobs:

	
What Do You Want?

	
How You Can Help the Board:

	
Appointments Board Office:



	
Capital City! Great Opportunities! Grand Study Awards!

	
[advert]

	
B.C.A. Graduates

	
Graduates or Students:

	
Training and Experience:

	
The Rewards are…



	
[advert]










Victoria University of Wellington Library




Salient’s 1968 Careers Supplement

[title page]










Salient's 1968 Careers Supplement



[image: Salient's 1968 Careers Supplement]












Victoria University of Wellington Library




Salient’s 1968 Careers Supplement



Contents


	
Commerce Graduates

	
[subsection]

	
The Positions

	
Professional Development

	
Salary

	
Superannuation

	
Offices



	
[section]

	
Mobil Oil New Zealand Limited

	
[subsection]

	
the 5 graduates with Exciting career opportunities



	
[advert] 

p. 2

	
Let your degree help others get theirs

	
[advert] 

p. 3

	
Far Seeing Young Men

	
Public Service

	
Careers In Industries & Commerce 

p. 4

	
Investigating Officers-Economic Statistics

	
The Diplomatic Service

	
[subsection]

	
A Career Opportunity



	
Graduates Make Their Mark in Computing 

p. 5

	
Ground-floor opportunities with a growing organisation

	
New, Economical and Versatile

	
Auditing 

p. 6

	
Careers In Public Accountancy

	
Balm Paints (N.Z.) Ltd

	
Shell Oil New Zealand Limited — Staff appointments 

p. 7

	
[subsection] 

p. 7

	
Positions Available

	
Advancement

	
Salaries

	
Vacation Employment

	
Enquiries



	
Job Hunting — The Role of the Appointments Board — by 
A. T. Mitchell 

p. 8

	
[subsection] 

p. 8

	
Advice and Information:

	
Good or Bad Jobs:

	
What Do You Want?

	
How You Can Help the Board:

	
Appointments Board Office:



	
Capital City! Great Opportunities! Grand Study Awards!

	
[advert]

	
B.C.A. Graduates

	
Graduates or Students:

	
Training and Experience:

	
The Rewards are…



	
[advert]








Victoria University of Wellington Library




Salient’s 1968 Careers Supplement

Commerce Graduates





Commerce Graduates




We are seeking recently qualified commerce graduates or near graduates of above average ability and academic achievement who demand work satisfaction and a broad practical experience in a busy environment for the purpose of gaining full membership of the N.Z. Society of Accountants.







The Positions


We are able to offer experience in the following aspects of public accountancy :




	1.
	Auditing and investigations.


	2.
	Management services.


	3.
	Taxation.


	4.
	Accounting and secretarial.



Practical experience is supplemented by an extensive staff training programme. Local and national courses are conducted for each specialization together with a two-day familiarization course in November for new members of the firm.







Professional Development


After a period of training in each aspect of our practice the opportunity is given to choose a specialization for advanced training which, where appropriate, may be in an overseas office of our internationally associated organization.


We actively encourage rapid professional development to the highest level within the firm and lend support to participation in professional activities by normally granting leave for attending lectures, courses and meetings.







Salary


Graduates without practical experience will commence at $2,400 per annum. Salaries are thereafter reviewed half-yearly with diligence and ability receiving due recognition.







Superannuation


Membership of an attractive superannuation scheme is available to senior members of the firm.







Offices


Our offices are central and new and will be shortly located in a prestige block.


We believe that we can offer challenging positions that will appeal to ambitious graduates and we invite applications which we undertake will be treated in the strictest confidence.


The firm recognizes that applicants may not have yet finalized their intentions for employment in 1969 but believes that a discussion rather than a formal interview may be helpful in enabling a decision to be made and would be pleased to be of assistance in this regard.


Applications or enquiries should be directed to the Staff Partner:




Wilberfoss & 
Company




Public Accountants



P.O. Box 347, Wellington Telephone 70-566
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the 5 graduates with 
Exciting career opportunities
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These men have degrees in Commerce, Law, Engineering, Science and the Arts respectively. If 

You have one of these degrees .. if you have personality and initiative … if you are ready to accept responsibility and able to learn something about handling men then 

You have exciting opportunities with Mobil.


Mobil Oil New Zealand Limited, with nearly 70 years of petroleum marketing behind it, offers an extension to your academic studies. It gives you the choice of marketing, planning, supply operations or accountancy training in office and field, or scientific training in the laboratory. Mobil gives you the chance to develop a high degree of skill in "oil", one of the world's largest, most high specialised and progressive industries.


Because of its size and requirements, Mobil gives you better opportunities to make use of your particular knowledge and skills … opportunities for your growth in a company and an industry geared for profitable growth … rewards based on your individual achievement. These are some of the advantages that a career with Mobil in the world-wide and ever-growing oil industry offers you. If you would like further information, ring or write to the Relations Manager at 47-030 or P.O. Box 2497, Wellington. He will promptly arrange an interview.
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Let your degree help others get theirs



As a secondary school teacher you'll help hundreds of students towards degrees. And now a whole new world of teaching is opening up — a world that challenges the talents of the university graduate.


Tomorrow's opportunities will range over the whole world of education — going far beyond primary and secondary school teaching. Graduates will also be needed in universities, training colleges and in teaching administration. Teaching is a fast expanding world.


It's also a rewarding one. Teachers are competitively paid. They receive liberal vacation periods each year. What is more, they are paid while training and may be given time off for further study.


If you decide to become a secondary school teacher while you're at university you can apply for a studentship to complete your degree.


In your second year you would receive $535 plus any University Bursary or Scholarships to which you are entitled.


This allowance increases to $650 in the following year.


As a graduate you will attend a one year professional training course. Even during this training you will be paid $1835 if you have a bachelor's degree, $2055 with a master's or $2160 with 1st or 2nd class honours. These salaries increase when you are appointed to a permanent position. They will then rise regularly and can reach over $6000 p.a. for a principalship.


The development of tomorrow's advanced teaching techniques will be both rapid, exciting and rewarding. But progress needs the stimulation of trained minds. And this is why education needs you.



If you're interested in the new opportunities in education, write to: The Recruitment Officer, Dept. of Education, Wellington.



Teaching is a good life!
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Far Seeing Young Men



Do you believe it to be to your advantage to join an organisation where the answer is 
Yes to these questions?



• Is the firm the leader in its main field?



Yes, A.M.P. leads in life insurance in New Zealand and Australia.


• 
Has the firm increased its business substantially in recent years?



Yes, A.M.P. has more than tripled its business in the last ten years.


• 
Has the firm overseas links for technical know-how and for higher promotion prospects?



Yes, A.M.P. operates in New Zealand, Australia and the United Kingdom.


• 
Does the firm offer avenues of promotion for different types of ability?



Yes, there are widely different types of skills required in the major areas of Investment, Accounting, Administration, Sales, Data Processing, Actuarial.


• 
Will the firm help me through training to develop my own abilities?



Yes, A.M.P. has an active Training Scheme and endeavours to give staff experience in as many major areas as possible.


• 
Will I be rewarded for qualifications gained?



Yes, A.M.P. salary scales provide for special increases for University degrees and for qualification in other approved studies, e.g., Actuarial, Valuation and Insurance Institute.



If you think these points important you would be wise to find out more about well-rewarded A.M.P. careers. We would certainly like to hear from you. Telephone 46-000 and arrange to talk with 
Mr. Paterson, or write to him (P.O. Box 1290, Wellington) for more career information.




Largest Mutual Life Office in The British Commonwealth Founded on The Mutual Principle.
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Science and technology are fast developing New Zealand's resources. Equally important for the country's economic growth is the efficient management of these resources, in which the Public Service is playing a large part. The great diversity and specialisation of Government activities calls for many graduates, from the specialist research scientist to the liberal arts man who may choose to make a career in administration and participate in policy formulation at its various stages.


The Public Service offers graduates the widest variety of careers available in New Zealand, ranging from international trade and diplomacy to wildlife research and ecology; from transportation economics to oceanography. Whatever career he chooses, a graduate will be expected to make full use of those attributes of a disciplined mind, clarity of thought, and a capacity for the logical presentation of facts and ideas which are associated with the possession of any university degree.


The Public Service offers:



• An unequalled variety of interesting and satisfying work.



• Early responsibility.



• Excellent on-the-job and specialised training.



• Promotion on merit.



• Competitive salaries.



• Post-graduate awards for those with ability.



• Generous superannuation and other benefits.


Now, not later, is the time to give serious consideration to the choice of a career. If you are completing a degree at either honours or bachelor's level you are invited to discuss a career in the Public Service with:



The Graduate Liaison Officer,



State Services Commission,



3rd Floor, Manchester Unity Building,



Lambton Quay.


Phone 46-075 or write to P.O. Box 8004 for further information.


A Career in the Public Service may well be the opportunity you are looking for!
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Careers In Industries & 
Commerce


. . . 
with a view to fostering the economic welfare of New Zealand, to promote and encourage the improvement and development of industry and commerce, to promote and encourage the export trade of New Zealand, and to carry out such functions and duties as the Minister may from time to time direct.'



Industries and Commerce Act 1956


• development of new industries and natural resources


• administration of trade practices and prices Legislation


• economic research


• import licensing


• study of world trade patterns and trends


• negotiation of international trade agreements


• export trade promotion


• overseas trade posts


The department wishes to recruit men and women who are graduates or well advanced and making satisfactory progress in their studies towards a degree. A number qualified in Economics and Accountancy are required, but good degrees in other subjects such as English, Geography, Law, Political Science, Mathematics, Public Administration, History and Sociology are also acceptable.



Enquiries can be addressed to the Department's Administration Officer at Head Office, Bowen State Building, Bowen Street, Wellington, or to the Department's District Officers in Auckland, Christchurch or Dunedin.
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Investigating Officers-Economic Statistics


The Department of Statistics has vacancies for persons interested in Economic Statistics


These are research appointments connected with the Department's programme of national accounting. It is suggested that the work should suit graduates who wish to specialise in economics. Enquiries are also invited from people who expect to graduate at the end of the current academic year.


The positions are for graduates in economics or commerce and administration, majoring in economics.


The Department of Statistics plays a significant role as an economic informant and adviser of the Government and is developing a comprehensive framework of statistics covering all aspects of New Zealand's growth economy, both macro and micro. New developments are placing an increasing burden on the Department of Statistics, which has a need for a greater number of professional economists with a knowledge of economic statistics, and their compliation and analysis.


The Department has a modern electronic computer for data processing and computation. Those staff with the required aptitude are given training in programming so as to make the computational facilities of the computer as widely available as possible.




For Details Of Appointment And Salary, Please Write Or Contact Mr. W. J. Spears, Administration Officer, Department Of Statistics, Private Bag, Wellington.



Telephone 70-599.
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The Diplomatic Service








A Career Opportunity


The Department of External Affairs has a continuing need for University graduates interested in diplomacy as a career.




The Work: The Department is concerned with the promotion and protection of New Zealand's overseas interests. It advises the Government of the implications for New Zealand of developments overseas and proposes courses of action to advance New Zealand's interests. Abroad, it provides career staff, from Heads of Mission down to Third Secretaries, to carry out the Government's foreign policy. Diplomatic officers overseas represent the Government, negotiate on its behalf, and report to it significant political and economic developments. They attend international conferences. They supervise New Zealand aid programmes and protect New Zealand nationals and their property.


The work is challenging : it requires both the capacity for quick and accurate research and analysis, and the ability to apply judgment and bring forward creative ideas and practical proposals that can form the basis for policy decisions.


On appointment, an officer may expect to serve for about three years in Wellington for purposes of training, during which time he will be given experience in several of the Department's Divisions (e.g., United Nations, Asian, Economic, Defence, External Aid). He will be asked at an early stage to draft reports and proposals for policy decisions, to help prepare briefs for delegations to international conferences, and to deal with other Government Departments and outside organisations concerned with aspects of New Zealand's overseas interests.


At the end of his training period, an officer is eligible for posting to one of New Zealand's 24 Diplomatic or Consular Missions abroad.




Qualifications: A good academic background is recognised both in the New Zealand Diplomatic Service and in the foreign services of other countries as establishing a useful yardstick against which to assess a prospective officer's potential. While an Honours Degree is therefore normally required as an indication of academic ability, no particular degree course is stipulated. Though most officers are graduates in Arts or Law, the Department also recruits officers whose main training has been in Commerce or Science. Knowledge of a foreign language is not a prerequisite for appointment, but officers will be expected early in their career to become competent in at least one foreign language. Selection is not based solely on academic achievement : personal qualities—integrity, sound judgment, commonsense, ability to work with others, and willingness to work hard under pressure are also important. Women are eligible for appointment and have held senior positions at home and abroad.




Salary: Starting salaries at present range up to $2960, depending on the standard of the degree abtained.


If you think you may be interested in a Diplomatic career you are invited to get in touch with the Department. Enquiries are invited from students who are at the earlier stages of their studies, as well as from those who may be interested in applying for a Diplomatic Traineeship at the end of this year.



For further information, please write to:




Secretary Of External Affairs



Parliament Buildings, Wellington, or Telephone 48-690 and ask for the




Careers Officer
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Gowan Pickering, IBM World Trade Corporation's systems engineering manager for New Zealand (left) talks over a programming problem with systems engineering trainee Rod Turner at the console and typewriter of an IBM System/360 Model 40 computer at the company's test centre in Wellington.

 Both Gowan and Rod have B.Sc. degrees in chemistry. Gowan received his academic training at the University of Canterbury and has been with the company during the five years since his graduation. Rod joined IBM eighteen months ago after completing his course at the Victoria University of Wellington. He has already received specialised training at company installations in Australia.





Tony Tait and Cowan Pickering are young New Zealanders in young professions in a young industry.



For the past five years they have worked for the IBM World Trade Corporation.



Still in their twenties, they have already attained the status, assumed the responsibilities and reached the income levels of many men, decades their seniors, in other fields. That's the way it is for people of ability in the world of computing.


Tony, 28, is a senior data processing consultant. Gowan, 27, recently became the corporation's New Zealand systems engineering manager.


Both of them deal with lop management of other concerns on policy matters involving large sums of money. Both of them are "ideas men" with the job of using analytical expertise to suggest data processing solutions to a client's organisational problems.


Tony examines a firm's operations to find out in what ways computer equipment might achieve greater speed and efficiency, financial economies or a means of doing work which might not otherwise be undertaken.


Gowan leads the big team of systems engineers (or analysts or advisers, as they are sometimes termed) who provide Tony and other IBM consultants with technical support for their proposals.


Both of them have travelled extensively overseas for the company. In fact, Tony returned only a few weeks ago from a world trip which he received as a fitting reward for being the year's foremost of the 4,500 consulting representatives employed by the corporation in more than a hundred countries. Gowan spent three months earlier this year in the United States, the United Kingdom and Australia, studying systems engineering management.


Both of them are university graduates. Tony gained his B.Com. at the Victoria University of Wellington in 1961. with accountancy as his major subject, and Gowan graduated B.Sc. in chemistry from the University of Canterbury in 1963.


Memories of their formal education are thus fresh enough to give them a full and sympathetic appreciation of the hopes and ambitions of the young undergraduate in search of a career.


"Anyone who has spent some years at a university should reasonably expect to do work which will strengthen his capacity to learn as well as offer him the scope to extend himself as much as he wishes," says Tony Tait


"I wanted a job in which I could dovetail direct use of my academic training with some sales experience in order to fit me for a management position.


"On completion of my degree I went overseas on a private trip for a year or so and then returned to New Zealand to seek such a job.


"I looked at two or three possibilities, including IBM, all of which had their own material and other satisfactions.


"But it was the IBM vacancy which seemed to offer the widest and most interesting and rewarding vistas.


"Subsequent personal experience with the company has more than confirmed that initial impression.''


Gowan Pickering says:


"I wish I had been acquainted with enough careers information to realise, while I was actually still at university, what worthwhile prospects there are for the graduate in the modern business world with an organisation such as IBM—well known, possessing great potential and the resources for developing that potential in accordance with properly formulated plans.


"I found all this out, of course, after I had decided to join the company. It is a move I have never regretted.


"If I were asked to advise forthcoming graduates about the choice of a career. I would suggest that they look for jobs where there are clearly-set objectives, which in turn become challenges, which in turn — when successfully met — generate rewards.




[image: Tony Tait, with the World Trade Watson Trophy, which he won as 1968's most outstanding of the IBM World Trade Corporation's 4,500 data processing consultants in 105 countries. The award, named after the founder of the company, included a world trip.]

Tony Tait, with the World Trade Watson Trophy, which he won as 1968's most outstanding of the IBM World Trade Corporation's 4,500 data processing consultants in 105 countries. The award, named after the founder of the company, included a world trip.




"I can vouch for the fact that objectives and challenges abound at IBM, and that these plus the subsequent material and non-material rewards add up to job satisfaction which would be pretty hard to match in other fields of work.


"Because of rapid developments within the computing industry generally, and because of the associated growth of IBM which—as a leader in the industry has sponsored so many of such developments—the scope for personal advancement is very great. Indeed, the only limitations to an individual's progress lie within the individual himself."



Tony's career started when he joined IBM in Welling ton. He was later posted to Auckland for a year and spent a subsequent twelve months in Sydney for specie training in quota sales an territory work. This stood him in more than merel good general stead for the duties he has undertake while based in Wellington for the past three years.



In Australia he became in. volved in the work of the company's airlines and bank ing group of consultants with contracts with the Common wealth Bank and Qantas an with installations for the Australian Reserve Bank. On his return to New Zealand he helped in the establishment of a new consortiun of New Zealand banks sharing a country-wide compute service and has specialised in this field since.
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Ground-floor opportunities with a growing organisation


The computer age has come to New Zealand, Increasing efficiency, opening up broader avenues of research—and providing big new employment opportunities for university-trained people.


IBM, always in the forefront of world-wide data processing developments, leads the field here also. A staff which has trebled during the past five to six years is still growing rapidly to handle spectacular increases in the variety and volume of data processing applications.


As in all challenging work, there are high rewards for the right sort of person. IBM offers attractive salaries and fringe benefits, and advancement prospects are of the first order. There is wide scope for continuing in-company education and training, both in New Zealand and overseas.


University graduates are employed as marketing representatives, systems advisers, programmers, or instructors in the company's Education Division.


A degree in commerce, engineering, science, arts or law, an analytical, enquiring mind, and the ability to work with others as members of a team are among the qualifications required.


For further information or an interview appointment, please telephone or write to :



Mr. R. H. Borland,



Personnel Manager,



IBM World Trade Corporation,



UDC Building,



The Terrace,




Wellington.



Phone 42-020 P.O. Box 2557
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[image: Computers come in a variety of shapes and sizes according to the uses to be made of them. A growing range of data processing applications in almost every field of work ensures good and expanding career opportunities for graduates entering the computer industry. Shown here is an overseas set-up which includes the latest model (a new-version "Model 20") in the IBM System/360 series and some of its possible attachments. Just announced in New Zealand, the equipment is designed to handle many applications which previously called for more complex and expensive computers, and can also do the work of punch card and ledger accounting machines. It is regarded as a very economical and versatile proposition for the smaller business concern. Clockwise from left back: six tape drives, a printer, the Model 20 console and central processing unit, a multiple function card machine, a card reader, a typewriter (for communications between the machine and an operator), and four disc drives. The tape and disc drives store the instruction used by the central processing unit.]
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Auditing


The Audit Office invites applications from graduates or near graduates who are interested in a career in auditing. The positions which are available in a number of centres offer experience in the very broad field of government, quasi government and local authority accounting and financial administration.


The work is responsible, challenging and interesting and career opportunities for qualified or nearly qualified accountants are attractive.


The salary of a graduate with Accountancy Professional on commencing service is $2480 and with a commerce degree increases initially up to $2840 depending on qualifications.


Inquiries should be addressed to


Mr. A. G. Thurston,


Administration Officer,


Audit Department,


Stout Street,


Wellington. Phone 49-530.
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Careers In Public Accountancy



Price, Waterhouse & 
Co., public accountants, with offices in Wellington and Auckland, invite enquiries from graduates who wish to enter the profession of public accountancy.


The profession today offers rewarding and satisfying careers —changes in management and accounting techniques will make increasing demands on the services of public accountants and will provide a continuing challenge to those who are trained to accept it.


Starting salaries are attractive and salary increases are based on performance.



Enquiries will be welcome and should be addressed to:



The Staff Partner,



Messrs. 
Price, Waterhouse & 
Co.,




Box 766, 
Wellington



Telephone 48-680
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Balm Paints (N.Z.) Ltd.




Positions with Prospects are Available with This Leading Paint Company.




Conditions of Employment are Comparable with The Best in The Country.




Auckland Wellington Christchurch and Dunedin



Further details regarding careers in finance, sales, production and technical development work may be obtained on application to




The Personnel Manager,



P.O. BOX 3646.




Wellington




Telephon 70-609




Makers of DUCO Lacquers, DULUX Paints and DULON Acrylic Lacquer
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Staff appointments
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At the end of this year Shell will be offering employment to men (or women) with degrees in Chemistry, Civil or Mechanical Engineering, Agricultural Science and Commerce. There may be also a few opportunities for graduates in other subjects, e.g. Economics, Law or Arts.







Positions Available


Most of the graduates will initially be stationed in Wellington. Each man is appointed as soon as possible to a position best suited to his qualifications, talents and interests and he is asked to follow a planned programme to enable him to use all his knowledge and ability at an early opportunity. The work is accepted as qualifying for corporate membership of professional Institutions or Societies.



Chemists will begin in the Central Laboratory on product development and testing, technical service, and the supervision of quality control, and may also be employed in chemicals marketing.



Engineers are responsible for design, development, construction and maintenance of oil storage facilities, processing plants, buildings, pipelines and road tankers.



Agricultural Science graduates are appointed to the Shell farm trade organisation, acting as specialist advisers on the marketing, development and application of chemicals for agricultural purposes.



Commerce graduates are employed primarily in finance, where the responsibilities include quarterly accounts, treasury, taxation, credit, investment, audit, payroll, costing, budgets and management accounting.



Data Processing with a Systems 360/60 IBM computer also offers a field for graduates with the necessary aptitudes for systems analysis, programming, operational research etc.







Advancement


As well as specialising initially in work for which he is qualified the graduate will be trained to take a comprehensive view of Shell activities generally.


The Shell group of companies, which is international in character, scope and shareholding, is engaged in New Zealand and throughout the world in two industries, petroleum and chemicals. Both are growing in volume and complexity and show ample prospect of development in the future.


Shell Oil New Zealand Limited is staffed by New Zealanders, of whom the most able may be eligible for promotion to senior positions overseas. With individual recognition, supervision and guidance each graduate is encouraged to progress towards the most senior position he is capable of filling. His own efforts towards self development may be aided in several ways, including overseas training for the most promising men.







Salaries


Young graduates have a special salary scale and it is Shell's policy to offer salaries and conditions of employment (including retirement benefits) at least comparable to those offered by other large firms.







Vacation Employment


A few vacation jobs will also be available in Wellington next summer for students now in their second to last year of a degree course in Engineering, Commerce or Chemistry. No unusual obligations are imposed but preference will be given to men seriously interested in the eventual prospect of a Shell career.







Enquiries


More detailed information is available in the booklet


"A guide to graduate employment with Shell Oil New Zealand Limited".


Copies of this booklet are available from the University.


Interviews can be arranged to suit any students who may be interested.


Enquiries may be addressed to:


The Staff Manager, Shell Oil New Zealand Limited,


Shell House, The Terrace, PO Box 2091, Wellington. Telephone 45-060.


or Shell House, Albert Street, PO Box 1084, Auckland. Telephone 32-240


or St. Elmo Courts, Hereford Street, PO Box 2095, Christchurch. Telephone 62-939.
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Engineers are responsible for design, development, construction and maintenance of oil storage facilities, processing plants, buildings, pipelines and road tankers.



Agricultural Science graduates are appointed to the Shell farm trade organisation, acting as specialist advisers on the marketing, development and application of chemicals for agricultural purposes.



Commerce graduates are employed primarily in finance, where the responsibilities include quarterly accounts, treasury, taxation, credit, investment, audit, payroll, costing, budgets and management accounting.
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Young graduates have a special salary scale and it is Shell's policy to offer salaries and conditions of employment (including retirement benefits) at least comparable to those offered by other large firms.
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A few vacation jobs will also be available in Wellington next summer for students now in their second to last year of a degree course in Engineering, Commerce or Chemistry. No unusual obligations are imposed but preference will be given to men seriously interested in the eventual prospect of a Shell career.
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More detailed information is available in the booklet


"A guide to graduate employment with Shell Oil New Zealand Limited".


Copies of this booklet are available from the University.


Interviews can be arranged to suit any students who may be interested.


Enquiries may be addressed to:


The Staff Manager, Shell Oil New Zealand Limited,


Shell House, The Terrace, PO Box 2091, Wellington. Telephone 45-060.
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Job Hunting — The Role of the Appointments Board


By 
A. T. Mitchell.




Secretary VUW Apointments Board


If you have read this far. I presume either that you are bored at the moment or that you are interested in the almost inevitable prospect of stepping into the market place of graduate employment. Like any other market place, this one has its own customs and conventions, forces of supply and demand, and consequential advertising and publicity. This careers supplement give you some examples of the latter activities.


How can the University Appointments Board affect things? Is the board a concumer institute, an information bureau, a complaints department, a business consultant, an advertising agency or an entrepreneur in this market place? Without wanting to stretch the analogy too far, I believe that the board fills some areas of all these functions, and. furthermore, this analogous description is certainly not exhaustive. However, the primary aim of the Appointments Board is to help students and graduates more easily to find suitable employment.






Advice and Information:


What will mainly interest you, as an undergraduate or near-graduate, is the board's role in providing advice and information on careers, which includes examining the relevance of particular courses to eventual careers. The word "advice" here can be very misleading. If you expect to be told which choice is better of the public service or private enterprise, small or large firms, sales or production, research or administration and so on. then I am afraid you will be disappointed. However, what the board can do is to give you easier access to background information which might aect such choices and possibly some advice on the criteria most people use when faced with similar decisions.






Good or Bad Jobs:


There is no such thing as an intrinsically good or bad job. There may be jobs which a majority of people think of as good or bad. but ultimately the job you have will be jour job, not your flat male's, your great uncle's, your lecturer's, or mine or anyone else's, but yours. This docs not mean that you should avoid seeking advice, as you will want to make an informed decision, but it does mean that only you can finally weigh the advantages and disadvantages before you. Recognition of ability, freedom for initiative, job interest, community service, money, social status, opportunity to travel, being deskbound, using one's degree subjects—these are some of the criteria which can be applied to selecting an area of employment.






What Do You Want?


Are you expecting too much of a job? For example, you should remember that few people are paid to pursue their hobbies, and thus most jobs have their rather uninspiring periods of routine work. On the other hand, you may be quite unaware of the career prospects in some fields which appear superficially to be inappropriate to your qualifications. Employers are being encouraged to provide the board with detailed descriptions of jobs they are offering, and the growing careers library may contain sufficient information to allow you to study and eventually decide for which jobs you would like to apply. All students registered with the board receive sumarised lists of vacancies as the jobs come to hand towards the end of the year, and these lists can give you an idea of the range of opportunities as well as a guide to which jobs yo would like to investigate further.






How You Can Help the Board:


The best way you can help, the board is to use the services available. The more students use the board's services, the more enquiries will be received by employers and this will encourage then to seek students through the board more regularly. Any increase in enquiries from students or employers will add information to the board' records and the accumulates experience can be shared by all subsequent enquirers.


If you register, you can contribute to this accumulates knowledge by reporting back on your experiences. Feed back information on different people's impresions after interviews and after being appointed to a job can help the board immensely. Unfortunately, most registrant who come back are those who have been unable to find a suitable position. By registering and co-operating subsequently you will be both helping your fellow-students.






Appointments Board Office:


Ground floor, 6 Kelburn Parade (just opposite the bottom of the main drive).


Telephone 44-447 or 46-046 etx. 856, for further information or to make an appointment.
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Capital City! Great Opportunities! Grand Study Awards!



Wellington City Corporation provides awards of $400 per annum for periods of up to four years to selected applicants studying for an engineering degree. And in this second largest municipal organisation in the southern hemisphere the vocational fields are wide and varied.


• The Corporation handles a wide variety of services—in a big way : building, electric power supply, milk supply, water supply, drainage, public transport, traffic control, road works. And in this organisation there will always be excellent opportunities for men and women with energy, ability and vision.


• The Wellington City Corporation needs graduates. It has openings in engineering, a field in which there are attractive opportunities for specialisation within this sphere. Where practical work is required, suitable employment in the Corporation can be arranged during vacations.


• Study award cadetships in the Corporation are a rewarding path to a satisfying career, high standards of training and responsible executive positions. And it is a fact that Corporation staff have been seconded to overseas organisations which have sought their experience.


• In a Capital City whose constructional development programme has been described in the Press as "phenomenal" the vocational prospects are exciting … and the opportunities with the Wellington City Corporation are unlimited.


You'd like to know more about these opportunities … these excellent study awards. For these details, without obligation, call in the first instance on the 
City Public Relations Officer, Town Hall, Wellington. Telephone 45-040.
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Graduates or Students:


We are seeking B.C.A. graduates or students completing a period of full time study in accountancy who propose obtaining practical experience to support their academic qualifications. We are in a position to offer experience in all fields of accountancy, and details of this will be discussed at an interview.







Training and Experience:


We envisage that the successful applicants will commence in either the auditing or taxation and accounting fields. After initial training and experience an appraisal of performance will be made and recommendations will be available as to the desirability of specialisation in one of the various aspects of public accountancy, a further period of full-time study or of seeking a superior position in industry or commerce.







The Rewards are…


• 

Salary — Commensurate with qualifications and any practical experience already obtained. Graduates can expect to commence at $2400.


• 

Superannuation — The firm offers membership of its superannuation scheme to senior staff.


• 

Leave — For attending any lectures, courses, professional meetings, seminars and further examinations is usually granted.


• 

Training — Training is given in any sphere in which the staff are working by our own courses, conferences, manuals and on the job assistance.


• 

Working Conditions — Working conditions are excellent, being in a modern office with well trained and highly qualified staff.


Your applications — which of course will be treated in strict confidence — should state your age and should include full details of your education, qualifications and any work history and should be sent to :




Barr, Burgess & 
Stewart,



Public Accountants,



P.O. Box 243,




Wellington.
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In Copyright
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