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The rich and powerful are killing all the butterflies.
If your children are to see butterflies you must be
a revolutionary and take control yourself of your

life and its surroundings.

\
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LETTERS

COCK DRIBBLING?

Sir,

For sometime | have been a subscriber to ““Cock”, and,
when Chris Wheeler cried "‘wolf’’ about 2 police raid on
his flat dutifully did | write to my local M.P. (Dr, Wall)
to complain Pbout such a breach of civil liberties.

Now Mr Wheeler's mouthings have wound down to a
subdued whimper — we learn he has just happened to
discover his information about a certain person was not
correct. This is not the first time this ebullient writer
has had to apologize for libellous accusations unleashed
in the heat of the mement. | am rapidly losing confid-
ence in Wheeler and his pseudo-socialist circle who in
my opinion are so rude, brash and incompetent as to
present no alternative at all to the rude, brash incompet-
ent clique at present ruling the capitalist world. | might
add also that Wheeler has also exhibited unreliabifity in
the dispatch of “Cock’* and reply to ““Cock" correspon-
dence).

Either Wheeler closes up “Cock”’, which at present is
surpassed only by Readers’ Digest for "“"Worst Journal-
ism of the year Award’’ or he learns a few kindergarten
manners. This time he may have cried “Wolf"" once too
often.

Love and Peace
(Mrs) Margarét Davey.

AGAINST THE WALL

Who wrote this letter for you Maggie, Mr Muldoon?
They grabbed and read your letters to me, along with

a lot of other peoples letters. You weren’t involved in

a criminal libel neither were any other correspondents.
I’d say that’s a breach of civil liberties. 1'd say taking
address books and subscription details and a confiden®
tial file on the seamen’s dispute stinks of a politically -
motivated investigation that bears an unpleasantly

close relationship, to methods favoured by right wing
dictatorships overseas. As Dr Martin Findlay remarked
in the House, such measures employed against Chris
Wheeler are just as easily used against any other critic
or publication,

Since when does it become ““whimpering’’ to admit a
genuine mistake? The daily newspaper you read, Maggie
makes many more serious and deliberate mistakes. When
was the last time the Evening Post or Dominion were
charged with “criminal libel’'? Ask Dan Riddiford he
might be able to tell you.

As you say “‘this is not the first time” I've apologised.
Its the second. There haven’t been any other apologies
although you imply otherwise.

I‘ve never called myself a socialist.

As to your other remarks - what’s the matter with be-
ing rude, brash incompetent and unreliable? Some of
my best friends . .. ...

I’ll hang that award in some appropriate place.

Yeah - far out stuff Maggie. Always thought you young
married sheilas had the clues.

Peace and Love

Christopher Robin

P.S. How's about a donation to the COCK ROBIN
DEFENCE FUND?

LOVE THY NEIGHBOUR

Sir,

It's really students who are the mother-fuckers of this
world — I've just come across one who takes first prize
in the “cunt of the year’ contest,

| was in the ‘varsity post office on Friday morning a
week ago to draw some money (what money?) out, and
left $5 on a table in there for about two minutes. By
the time | realized that | didn’t have the money, some
prick had come along and made sure that | never would.,
Looking back on it, I'm pretty sure that the joker who
nicked it knew whose the money was, or at least had
some idea. |'ve been to the various lost property places
around, and the money hasn’t been handed in.

Sure, 1'KNOW, In this great, socialist, “love «ny neighbour”
type world, my money’s your money, and yours is mine.

Except judging by this situation | would say that I'll
never see any of his. | didnt choose to be born into a
world where money speaks louder than words - that’s
just the way things happened — and | can see no reason
why | should finance some joker's ego trip in the pub

tonight when | don’t even have enough money to go my-

salf,

Keith Walton.

A LOAD OF RUBBISH

Sir,

Since this is the week in which we all cultivate a hyper-
sensitive attitude towards questions of Ecology, a little
campus introspection is called for.

On Wednesday the 27th the Library Foyer was carpeted
with a thick pile of Bank of New South Wales propagan-
da leaflets. Few Students stopped to take one of these
blurbsheets; most trampled over them with casual indif-
ference.

Throughout that same week every available space was
graffitted with the semifictional ideologies, policies, life
stories and otherhangups of all those politically minded
campaigning for positions on Exec.

Throughout the year to date the University grounds
have been snowed under with broadsheets from every
partisan group and loudmouthed individual.

What | want to know is this: What happens to all this
paper once it has been read/or ignored) and discarded ?
Do we show our extreme tolerance toward capitalist
and/or National concerns and send it to Paper Mills to
be recycled? —Do we burn it?, Do we bury it? - or what?

If student ideologies spent as much time formulating
imaginative publicity campaigns as they did in formu-
lating the image they are trying to project we might
avert alot of this unnecessary usage of paper.

The Public Relations people responsible need to take a

T T L e

As | sit here, in the library a good view of Wellington’s
harbour is laid out below. In the foreground tied up be-
hind some building lies the good ship “""aori”. Then |
think of the accommodation — more so the lack of it —
available at cheap rates to students etc,

Thinking further | know that the “Maori” was a passen-
ger ferry, sort of a floating boarding house, full of small
rooms suitable for accommodation for many hundreds
of students.

It now seems to me that the “Maori"" is just waiting for
somebody to buy her and | guess she’s going fairly

cheap, would, with suitable modification make excellent }
| accommodation for desperate students. The vast areas

of cargo space could be utilized for recreational areas,
which would be used for concerts, films, common rooms}!
or gymnasiums.

It therefore seems to me and surely to many other peo-
ple who have wondered about the fate of this vessel that |
this would be an excellent use for it. Overseas other
groups have modified such boats for various requirements
(take for example the Queen Elizabeth |, modified for &
floating university before some arsonist wrote her ep'rtaph1

It however seems aparent that the purchase and modific-
ation of the ““Maori’’ would prove more economical than
buying land and then building an apartment block for
students. For this reason | believe that this university
should look into the possibilities of such a venture.

James D
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message from Marshall McLuhan and forgo a medium

that involves the visual senses only i.e. broadsheet. propo-

ganda and digress into that form of advertising that
titillates or aggravates all the senses simultaneously.

If you want people to know who you are emblazon
“\ote Joe Bloggs'' across a well liberated breast, The
liberationists will want to know who you are in order

to castrate you for sexploitation and the Chauvinists

will nominate you to an honorary position in Hugh Heff-
ner’s elite as well.

If Mike McKinley wants to make himself familiar around
campus it doesnt require wallpapering the buildings with
photographs of his kindly visage - Just get Alick Shaw

to wear a personalized McKinley Teeshirt.

For that matter - since each of these demagogues

seems to have an aura of disciples why dont they all
wear motifs symbolizing their leader. Most other groups
advertise their affiliations by wearing various paraphen-
alia, so isnt it time that the political clique also buttoned
up. Who knows - the shock of seeing a giant-sized Vote
Robert Reid badge blazing blatantly from a neighbour-
ing lapel may provoke a rightwing ““Fascist” into a polit-
ical confrontation - then again - it may be the end ofa
beautiful friendship.

Whatever happens for the earth’s sake lets stop this irres-
ponsible and unnecessary use of so much paper - and as a
corollary to this plea will future propagandists indulge

in a more imaginative, more responsible advertising med-
ium.

Its not so much what you say - even if some of it 1s true
but its HOW you say it that counts.

Kathi.

WHAT A FOE WE HAVE IN JESUS!

Sir,

While we are repeatedly told by the intelligentsia of the
revolutionary movement that political power grows out
of the barrel of a gun, it would ‘seem that in The Fac-
tion Line the sword quails before the pen. Or perhaps
more accurately the crucifix? Logan, Gager, and Dev-
ereaux have been selfrighteously exposed as traitors to
the working class while the God Squad are left to de-
lude the workers in peace that passeth all understanding.
A “One Way'’ badge to the first person who serves on
the same vestry as the “Big F.”

Don Franks

WHEN IN HELL...

Sir,

When in hell is the Anarchist Movement (P.0.Box 28015)
going to grow up and get stuck into some real action
against the system. The only thing these quasi-radicals
have done so far is to write all over the toilet walls of
the S.U.B. If having a ‘Bomb Evening’ in the smoking
room constitutes active opposition to the state things
have changed since Bakunin, Why dont these armchair
militants do something usefull like machine-gunning
Major-General McKinnon,

(P.S. unsigned — scared of reprisal).
[Spelling unchanged - so are we - Ed.]

CONCERN FOR THE UNBORN

Sir,

Two points struck me after reading the pathetic stories
about abortions in Salient. The first was the breakdown
in family relationships — the girls could not bring them-
selves to tell their mothers, or indeed any responsible
adults. Their first reaction was the childish one of trying
to avoid responsibility for their own actions,

The second point concerns the lack of a spokesman for
the child — there is no one to.speak for the one truly
innocent individual,

If one does not consider the fusion of sperm and ovum
the vital point at which the life of the child begins,
where else is a logical point? The idea of a “viable’ baby
—one who can support life apart from the mother —
leads to extremely variable limits even now. We can look
forward to these limits being pushed back further as med-
ical science develops, We must try to have an absolute, ur
clouded by emotion.

| would hope that the extreme concern shown by many
for the worth of every individual life in wartime would
overflow into a similar concern for the unborn child.

Patricia Morgan. (Mrs.)
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- Editorial

SPEA K
NO EVIL

A couple of points to be borne in mind before you fall asleep over the Listener controversy:

Firstly, the freedom of speech aspect of the affair has been ludicrously overplayed. A Daily Mail edit-
orial once pointed out that *perhaps the real reason we have always been able to champion free speech
in Great Britain is that we know perfectly well that hardly anybody has got anything to say, and that
no-one will listen to anyone that has.’To the dismay of the local liberals, this is also true in the case

of the N.Z. Listener. Even National parliamentary aspirant Barry Brill had to admit last week that
no-one that he knew in or near Government had ever been embarrassed by MacLeod's opinions.

This is not to deny that the government had some say in the sacking. What clse can be expected of a
government that has just upped the amount squandered on Security to just less than half a million
dollars. Indeed parliamentary paranoia knows no bounds, but in this case it has vastly exceeded the
comprehension of the average New Zealander. Whoever remembers a MacLeod editorial? Whoever

has tapped, or been tapped by a friend on the shoulder imploring him to sce the latest Listener editor-
ial “It's a must”, Whoever felt remotely inspired to snip it out and sent it to his favourite conservative,
or felt inspired to give a gift subscription, The answer is *‘nobody"”. MacLeod is vaguely remembered
for having taken a so-called stand on some or other safe issuc - perhaps the tour, or was it the pill? He
is not remembered for ever having tried to exert his considerable influence in the innumerable ways
he could have had a positive impact. MacLeod was no more than the NZBC’s tame hiberal, and *free-
dom of speech’ 1s not the whole issue by any means.

One of the reasons the government has given for the sacking has been unjustly ignored by the out-
criers. This is that MacLeod had unsatisfactory relations -vith his staff. This too is bureaueratic pussy-
footing — in fact staff relations at the Listener had been the subject of an official Public Service Asso-
ciation complaint, and many staff will be happier with MacLeod out of the chair,

There is simply no newspaper crusade in NZ so uncompromisingly strong that disrespect for
staff is excusable. The facts about Listener staff relations — that they were all too often terse, unfriend-
ly,even oppressive — all confirm that MacLeod has delusions of self-importance, which may be tolera-
ble, but that he inflicted them on his staff, which 1s intolerable.

From an altogether different point of view, we would do well to look at what the sacking has done
for Alexander MacLeod. For one thing, there will be no shorrage of jobs for him. Hopefully he will

stick to straight comment, so that he doesn’t have a staff to alienate, and so that we will find out for
sure whether he really does have something to sav. Whatever happens to him, we may be sure that
if he does have some little grasp of reality, then he is content to be fired. To have an editor within a

bureaucracy liked by that bureaucracy 1s to have a eunuch pushing the pen. An editor begins to do his
job when he raises eyebrows or preferably hackles. And for an editor 1o be sacked means thatin the
sweating groin of politics at least, his crabbed claws have succeeded in pinching the real organ which

most of us weren't even sure existed.

HOUSING
NOW!?

N AN A AL A A A A AN A

Last Saturday might a group of concerned citizens, many of whom happened to be young and hairy,
smashed open doors in a block of flats in Vivian Street. That night, and every night since they have
slept on the floor creating, publicity for their cause and awaiting a decision from the relevant authorit-
ies about the future of the flats.

The block in question had lain vacant for most of this year. Various bodies, in particular a group asso-
ciated with the Salvation Army, have asked the council and the Ministry of Works if they could take
over the flats. They have been turned down. The lack of will from the authorities would have ensured
that these basically sound properties lie idle indefinitely. Now they have been ‘liberated’ it is certain
that official action will be taken to enable people to live there.

If ‘disruptive protest’ and ‘direct action’ ever needed vindication then the outcome so far of this
‘liberation’ is ample. That this type of protest works,while writing letters and articles, making deputa-
tions, even demonstrating publicly have failed, is procf enough of its worth. Here is one case where
the ends, at least as far as have been seen, have justified the means.

The matter hasn’t ended. There are houses all over the city lying empty while the M.O.W. or the
I-'lca.lﬂjl Dept., or the Education Dept., decide which bureaucrat is most deserving of a comfortable re-
situation.

These dcparur:_cnts'mt{st consider themselves warned, that they had better get back in touch with the
ficedy people in this city. If they cannot see through their red tape and beyond their self interest, they

a:':c going to have more and more decisions taken out of their hands, and rightfully given back to
e peop.
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SWEET&MAXWELLS

UNIVERSITY
BOOK CENTRE

15 MOUNTAST.
phone 48-911

THE HALF GALLON QUARTER-ACRE
PAVLOVA PARADISE — by Austin Mit-
chell with drawings by Les Gibbard
LETTER TO PETER OLDS — Poem by
James K Baxter

BEAUTIFUL LOSERS — Leonard Cohen
THE GREENING OF AMERICA — Reich
SEIZE THE TIME — Bobby Seale

THE NEW HARMONY MOVEMENT
George Lockwood

SYMBOLIC INTERACTION, 2nd Edition —
Meltzer.

SOCIAL CHANGE IN MODERN INDIA —
Srinnas

SWEET&MAXWELL'S

UNMERSITY
BOOK CENTRE

I5 MOUNT ST.
phone 48-91 |
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"~ MORE
~ LETTERS

Sir,

Mr Corrigans antiabortion article A life in danger”
(Salient No. 18.) is pure sentimentalist tripe. With his
philosophy, placing quantity of life above quality, he
should have long since starved himself to death, in ord-
er to avoid killing living plants and animals— I’il bet he's
trodden on a good many spiders as large as the foetus
shown in his much-magnified photo.The case against ab-
ortion is bio-logically a non-case anyway, since the life
end health of the foetus is 100% dependant upon the
life and health of its mother, Therefore, biologically, she
does have the right to pronounce judgement on its exist-
ence; and anybody whose philosophy, morals or religion
says she doesn’t, should immediately revise his/her be-
liefs, because they are in disaccord with the laws of the
universe,

David L. Atmore.
A NOTE OF DISBELIEF

Sir,

With reference to "A Copper’s Lot..."”" and also to the
letter published above the name M.J. Sutton in SALIENT
18:

Something smells strongly of fish!

“A copper’s Lot..."" — fair enough, but when you try to
pull my leg with “TRUTH" type self-congratulatory
letter in the same issue you are stretching my credibility
to the point where | begin to cry ““enough!”

If you intend to continue these hoaxes, at least don't
cut the herring quite so thick.

Pisces
UNITED (IMAGINE THAT! - Ed.) WE STAND

Sir,

As a participant and observer of Political Actions with-
in this university, | am saddened at the lack of solidarity
within the Left, and sickened with the solidarity of the
right. The Right wingers, although unfeeling, selfish,
and badly brought up, do teach us one thing...solidarity
IS the answer...(how else did McKinley get in?). Within
the left, we have representatives from both Spartacist
Leagues, assorted Communist Parties (pro Russia, China
etc), Labour Party, Socialist Action League, Anarchist
League (if you can call it left) and so on. THEN you
have the hecklers, and hissers (not unlike those on the
Right). O.K., SAL may be too pacifistic, Labour Party
too vehement, but we all have one thing in common...
we are lucky enough to be socialists (in degrees). Let’s
try and get on with the job and with each other. Forget
about petty hates and jealousies when you work for a
better society. SOLIDARITY is what counts, not back-
stabbing.

Take a tip from McKinleyMowbray and the clan .. Un-
ity means money.....to us it should mean success. Al-
though | am left wing, | cannot join any certain party
at present, because other left wing factions see fit to

rubbish me or anyone else for that matter. Maybe SAL
is committing political suicide, but that is no reason to

isolate them. They may isolate themselves from you,
but they could hardly be called Socialists, then, could
they? Compromisation and Solidarity the Left wing is
needed in order to show the fascists and capitalists that
we ARE a viable force in the rebuilding of this society.

Robin Simenauer,

PHONE-A—-FROG

French Embassy: Ambassador 40-267
Consular section ~ 42-143
Commercial Counsellor 41-97; '
Ambassador’'s Residence 71-680

A PIGS PALACE

The capitalist bureaucrats that operate the student cafe-
teria appear to have only sone neo-fascist view in mind,
that of profit.

In search of profit the management leave the cafeteria
in a filthy state.Overalls the staff wear are constantly
dirty and cleaned cutlery is often found to have parti-
cles of food adhering to it. The tables and floor in the
cafeteria are never kept clean and refuse and plates are
allowed to accumulate until removed some hours later.

Absent also are the salt and papper shakers on the tables
because of some swine called Merkin who kept swiping
them.

Cooked foods are handled by the hands of the staff
when tongs, which are insufficient and never cleaned,
should be used. Trays on which food is displayed are

not clean prior to the food being replenished. Milk
shakes made in the coffee bar are appalling. Milkshake
collars on the counter of the coffee bar allow groobies
to be passed on to fellow students through the milkshake

Always requesting students to abide by the fascist rules
of the cafeteria the management running the cafe put
the government enforced regulations in abeyance.

The radical student should demand the following; (its
quite legal so you fascists may request them also):
Demand that staff wear clean overalls at all times.
See that jugs of milk and water are covered to pre-
vent them from dust and contamination.
Accept cooked food that has only been handled
by staff using clean tongs.
Ensure that utensils are not wiped with a tea
towel after being clean and rendered hygenic.
Use tongs yourself,
Milkshake collars must only be handled by staff
and kept off the counter.
Avoid sipping milk shake before the collar is tak-

en off. You pass vour groobies on the other stud-
ents.

Unless there is an improvement in the condition of the
cafeteria you may find that the food you eat will have
an effect similar to prunes and give you a good run for
your money.

Bernard Randall.

PISS ON THE NOSE

Sir,

Being an ignorant 1st year student | can’t seem to
understand the system by which the Rock Concerts,
where ale is available, work.

I’ve vaguely heard of certain rules concerning the sale
of alcohol on the campus. First, it’s not allowed be-
cause its not licensed premises and second the caretaker
has the right to close the bar when he sees fit i.e. when
people are getting good and pissed. To me it seems a bit
on the nose that a key wielding non student can virtual-
ly control a concert especially in the Student Union
Hall,

On Sunday the Rock Concert Circus provided the pot-
ential for a really good time but | thought the organisa-
tion was a complete fuck-up.

At Canterbury they have a Stein (Pissup) each weekend.
These sometimes have a band and if not just records.
There is no admission charge but a student |.D. has to
be shown. Qutside the hall tickets can be bought for ale
(20c¢ can) and without being questioned at the door by
some bow-tie clad prick. Surely the rules in the univer-
sities don't vary so much that one can have a good piss
up each week and we have to manage with one a term.

Bruce Black.

MYOPIA

Sir,

The majority (as decided by the scrutineers) at the last
SGM were pissed off because $2000 may not be sent to §
patch up the busted in Vietnam, Shaw seemed to get |
this point home with more emphasis on “that dyfimmg §
McKinley” (I wonder what he is). Shaw saw it that his
government was responsible for these Busted Bastards

so it was our duty (the good old Varsity boys) to see
that his government’s fault is put good by our money.

| wonder if Sha'wv and his suckers have ever thought of
those New Hebridean Bastards struggling against French
repression. Have they thought of those people starving

in N.2.’s direct environment — THE PACIFIC.

These “‘majority’’ have spilt their guts out over the
French tests. Why are they doing this? Why do they
want to send $2000 to Vietnam? BECAUSE THESE
EFFECT THEM DIRECTLY. The poor Bastard living
in a stinking shack in a Pacific Island is none of their
business. About time these people got more concerned
with their direct environment,

Pissed off Bastard. Ramesh Chandra.

SICKENED AND AMUSED

Sir, :
Last Salient published some excerpts from the “‘Boy
Advises Girl”’ column of the Sports Post to illustrate
how gullible this newspaper is.

| have tried hard to see just what is so vastly improbabile
and unlikely in these made-up stories that would re-
quire gullibillity to believe them. Take the first one. If
the existence of a 20-year-old guy who has short hair
and a girlfriend who had taken drugs and does not like
his not being “"with it enough appears something so
fantastic to the two authors of the hoax, then | suggest

it is they who are gullible, not George Antiel.

What are they amused by? George Antiel being “‘sadden-
ed”’ and “sickened” by the drug addiction? The person
concerned could have been a heroin addict, and, how-
ever harmless the other drugs might or might no be,
heroin IS destructive. Is it really so amusing to find peo-
ple saddened at the thought of young people fucking
themselves up??

The authors find it sad that ‘‘so many troubled people
do not have access to more personal forms of counsell-
ling”. They also reproach George Antiel for dispersing
advice on topics he knows very little about. Apparently
they haven’t read the answers to their own creations,
where he suggests getting medical advice and approach-
ing the personal and authoritative counselling services
the use of which they are advocating.

Another objection is that Antiel is moralising. Admitt-
edly, holding that health is “‘something to be treasured,
nurtured and never to be abused’ might be seen as a mat-
ter of personal values only, not to be imposed on anyone
else. | don’t want to argue the reasonableness of it here.
But even if it is a value judgement only - the authors are
most probably members of the New Generation which
proclaims the necessity of committing oneself to prin-
ciples and values,

What | primarily object to here is not an abuse of ano-
ther man’s sincere, | believe, attempts to help others. It
is the narrow-mindedness and intolerance, another thing
the new generation is meant to be against, with which it
was done. | only hope that no one will ever have to be
advised by the authors of this hoax.

Viadimir Halama.

golm Reid's
gquaslt Centre

STUDENTS

HOURS: 912 and

CONCESSIONS

Students 30c per half hour (normally
65c). Racquets 10c (normally 30c).

Students 25¢ and 35¢ per bucket of
balls (normally 40c and 60c). Plus
free clubs (normally hire 10c),

REJECT LEGALISED MURDER
REGISTER AS A CONCIENTIOUS OBJECTOR!

For information write or phone:

Society of Friends,
1388 Kelburn Parade,
Kelburn,

Wellington.

759-662

TYPING SERVICE

Have your thesis a'ped by ex-V.UW.S.A.
Office Secretary. Moderate
Satisfaction guaranteed. Tel: 217.
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99 THORNDON QUAY
OPEN SATURDAYS

Phone : 70-639

CHINESE &

H EUROPEAN DISHES

Ing our specialty

* Qur prices swit all

' 126 COURTENAY PL’

Tel 554.953

BARRY & SARGENT
LTD.
OPTICIANS
I8 Willis St.-Tel. 45-841

VICTUALLERS

REGINALD COLLINS
LTD.

Wholessle wine and spint
people. Vintners to the
Students’ Associstion. Carry
stocks of all brands of asle,
spirits, table wine (from 66c),
sherry in flagons ($1.76) or
quart botties.

Fres Deirvery —Celiars located at
No. 3 BALLANCE STREET
Phone: 70-214

Pioneer

coffee
lounge

above Wardells Willis St.
Specialising in

morning and afternocon teas.
Try our hot lunch

and tea mesls.

Relax Midst Our Old World Decor!
Open 9 am - 6.30 pm Friday 9 pm

EDUCATION LOANS and
financial CONSULTING SERVICE

for Victoria University students

ask for your leaflet at the
BNZUnNersatyO'fﬁoetnthe

~unter building— open from
10 AM. to 4 PM.
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Ripped off'for the Nth time,Burgled for the third
time in twelve months. RESISTANCE is a centre
for those who have reached a position of aliena-
tion. This is manifest in the torn ts, broken
shelves, fish and chip papers, and tobacco stubs
that form the first impression on entering. At
any time there will be some dispiritied people
lounging there sustained by acid reflections and
rock music, hard to come easy money in Welling-
ton and flour and water up the river at Jerusalem.
All those rejecting bourgeois values and the pres-
ent culture do so for personal psychological rea-
sons which produces varied social sub groups e.g.
‘revolutionaries’ ‘hippies’ ‘criminals’ etc. RESIS-
TANCE is run on the basis of mutual trust and
cooperation and hence is very open to attack by
the criminally (those who accept Capitalist eth-
ics but not capitalist rules) maladjusted, who are
on thefringesof the other alienated groups assoc-
iated with general awareness for change among
the integrated members of the present economic
system. Change comes from those who have no

feeling of reward from the present system there-
fore any radical organisation has to build a nuc-
leus from the consciously alienated and then
work out to the mass of the people. What RES-
ISTANCE needs is to develop not only feeling,
but an understanding among people of why the
system works as it does. Then there will be more
people willing to work for practical radical ends
and less peop%e hanging around for the sole pur-
pose of picking up the vibes and the loose cash.

We have lost the following amounts in the last
six months. $60 burglary January, $60 rip-off
April $70
burglary June, $7 burglary July - the smallness of
the amount was due to the fact that Resistance

has now negligible amounts of money left on
the premises.

The money loss while not crippling, because it
can be absorbed by the low overheads, has great
ly restricted the intended expansion of stocks.
The fact that such large amounts were available
to be stolen, is due to organisation incompetance
that can best be explained by examining the
background of the present shop.

HISTORY: The shop was a product of the Wellin-
ton PYM (1970) when its meetings could muster
60 or more people, and when the righteous indig-
nation of the alienated youth of Wellington, led
to a running series of demonstrations, paint-ups,
effigy burnings, sit-ins, and other manifestations
of harmless left-wing adventurism. Financed by
individual P.Y.Mers. the shop was sighted in
Cuba St with a kitchen and flat above. Gloomily
lit, it sold little but emanated vibrations of anar-
chy, apathy, and sedition, modelled on Auckland
RESISTANCE. It’s activities were sustained by
its reputation as a meeting place, crash-pad, and
by its frequent parties. As a centre for radicalism
it was eliminated by a suspicious fire that gutted
the place in November (despite police failure to
find evidence of arson the insurance company

was convinced enough not to insure the reopen-
ed shop).

The present shop set up with the insurance money
in March 1971 next to the YMCA in Willis St.
lacked the potential for success that the old RES-
ISTANCE had. It has been run by a series of
financially self-sufficient people with a general
policy arranged through-out by the nominal man-
ager. The result has been a mish-mash of uninfor-
med people and individualistic policies. Because
of general apathy and the failure to organise an
allocation of tasks little has been created but a
camping ground for the mentally unrelated and
a specialist book shop something that is of only
minor importance to the Wellington radical
gou 8 (that is in comparison to what Auckland
ESISTANCE has achieved) RESISTANCE,
Wellington however has the following attributes-
a meeting place, distributor of pamphlets, infor-
mation, complete (within capital available) range
of radical literature, and an expanding range of
imported posters, magazines (dependent on im-
port licenses application refused for the third
time, any assistance to overcome this form of cen-
sorship would be more than welcome, and Comix
}90 out of 120 of the last shipment were seized
or obscenity and will be referred to the indecent
publications tribunal.)

MORE RESISTANGE — or no Shop

What is to be done, Why;-
The primary inhibition greventing RESISTANCE
from carrying out its radi

ical activities is the lack

of money, secondly lack of competent people.

The following changes depending on the above

are desired; *
1. New premises-shop front, permanent resi-
degts, meeting-room, printing space, food-coop
an

other social services. (Interested to
hear from individuals, groups who would be
willing to share cost of premises)
2. Printing press - regular publications and reg-
ular leaflets.
3. Possible appointment of a fulltime paid
manager, if expansion justifies it. - or if pres-
ent volunteer system craps out.
4. Enlarged stocks-particularly from overseas.
To encourage participation and financial cont-
ributions the shop is now run as a non-profit
making Eimited Society-Richard Suggate,
Chairman, George Rosenberg Secretary. To
become one of the individuals who owns and

runs the shop all you have to do is buy any
number of the two dollar shares of the Cuba
Bookshop Society Ltd 154 Willis Street.

At present we are going to issue a booklist, man-
ual and newsheet and are approaching other
groups for ideas on how more effectively we
can function. The most important point is that
RESISTANCEIis not personally owned or operated
but by those who wish to take part in it. Its
organisational strength is only an indication of
the amount of involvement of those who sup-
port its vague aims.

The present issue as interpreted by Tim Shadbolt
on mobilisation Friday 14th July,is whether there
is room for two or more radical bookshops in
Wellington. There is no reason why in this dog

eat dog society any individual should be cons-
trained from disposing of ‘their’ money in any
way they think fit, including investing in the
‘Alternative’ book Selling Business. How-ever
there is room for consultion where those with

professedly similar aims are attempting to carry

them out with different and conflicting methods.

The similar aim is the distribution of socially

disturbing literature. While the existence of

a profit orientated enterprise along side Resis-
tance in the expanding market will not cripple
RESISTANCE and will in fact greatly increase
the amount of alternative books read, there are
two points about methods to be clarified;
1. If there is radical capital available why cannot

a Emportion of it be diverted to Resistance
which needs a minimal amount of money to
enable it to provide a complete range of over-
sea‘svﬁublications and other services. |
2 y have a profit orientated radical book-

shop? In Auckland the proliteration of Radical
Book Shops has been related to particular groups
which attempt to change society e.g. Progressive
Books(Communist Party) RESISTANCE, P.Y.M.
Book Shop, Black Panthers. Selling any product

in itself affects no personality change it can only
reinforce the affects of real events hence no ex-
ecutive is going to be converted to socialism by
what he reads, especially when the book is
brought as if it were a trendy product (consumer-

ism is the essence of capitalism)-(the only good
executive 1s a dead one). By basing any organi-

sation on profit motive, on increasing capital,

size of company, sales, and employees for an end

that involves self ndisement is reformist no

matter who is involved and what is sold. The

medium necessarily corrupts the content. This is
not to say RESISTANCE in method is a shining
example of involvement with the people, but
the work load and decisions are shared by a

group and any others who wish to contribute.

All tEat is necessary to satisfactorily provide a

radical centre and sell the neccessary supporting

literature is, more capital, more time, expert ad-
vice and assistance. The ple at present involved
with RESISTANCE would welcome any critisism,
aligned to the achievement of such ends, especial-
ly from the presently established radical groups.

Regular Saturday meetings to discuss the above,
the shop, and any other disruptive activities, at
RESISTANCE at 1pm.

Richard.




by TONY SIMPSON

‘How many decrepit, hoary, harsh, writhen, burs-
ten-bellied, crooked, toothless, blear-eyed, impo-
tent, rotten old men shall you see flickering still
in every place.’

{Burton’s Anatomy of Melancholy)

It has come to my attention, from what I have
read and from what people have told me, that
the body of persons who might be said, for want
of a better word, to govern this country, is com-
posed almost entirely of decayed book-keepers,
clapped out lawyers and jumped up peasants.
Many of those who fall into this latter category
owe their position largely to some ancestor, who
fortuitously came into the possession of large
areas of land carelessly mislaid by sundry Maoris
some hundred and more years ago. A case in
point is Dan Riddiford, wellknown colonial Eng-
lishman and owner of a fourth class law degree
from an English university.

[ have it on impeccable authority that an earlier
Riddiford, to whit the first, described in the rec-
ords as a merchant of Wellington town (which is
to say a shop keeper) once betook himself to the
Wairarapa before it was besmirched by pakeha
hand. There he enjoyed the hospitality of the lo-
cal tribe, which included the very close friend-
ship of the chief’s daughter, but when he awoke
| in the morning he wds approached by the cheif
who told Riddiford that he had had a dream and
in that dream Riddiford had given him his horse.
The tohunga hastened to explain that this was an
omen and that in Maori custom Riddiford must
hand over his horse. Encouraged in his generos-
ity by the presence of about twenty husky war-
riors who were fingering their meres and looking
at him in a certain way, Riddiford smiled politely
and handed over the horse. He saved his cursing
until he was out of earshot and trekking back
along the beach in the hot sun, but after a while
he began to think and eventually he turned and
walked all the way back. When he reached the
chief he said: “‘I also had a dream last night. I
dreamed you gave me all the land from there, to
there, to there, to there.” The chief replied: ‘“The
pakeha is very cunning,” and gave him the land.
So that is how the Riddifords stopped being shop-
keepers and became landed gentry. Now that
story may not be true, and indeed I have it on
even more impeccable authority that it isn’t. But
in spirit it’s very typical of how many of our pres-
ent rulers became so all fire aristocratic.

As a Burkean conservative I find it both painful
and disgusting that were a Martian spaceship to
land in my garden, and the occupants to politely
request, as they traditionally are supposed to do:
Take me to your leaders, I would be obliged to
exhibit before them some sorry creatures - the
grubby parvenus, petit bourgeois nouveau riche
and other low caste riff raff at present occupy-
ing the government benches on parliament hill.

That I should continue to categorise them in this
way is apparent from the gradual emergence in
time and space over the past week or so of a cur-
ious object which has been described in the news-
papers as the National Party Conference. Its pre-
occupations have proved interesting and have
done nothing todissuademe from my previously

| expressed opinion of our glorious ruling class

and their friends. All manner of mythical beast
made their bow to the assembled multitude,
spoke their piece and went their way. And Robert
Muldoon spoke. Yes, he actually spoke. Oh swoon
swoon all ye bridgeplaying, tea drinking, cucum-
ber sandwich eating, blue rinsed ladies of Rem-
uera, Karori, Fendalton. What a man he is. How
masterful. How sexy. There he stood on the plat-
form with his chest thrust out. You couldn’t see
most of it because it was obscured by his chins

Would The Rapist in the
Cabinet Please Stand Up

This is a report on the National Party Conference of a fortnight ago.

but there was a little piece just above his belly
which you could see, and how manly it looked.
Oh yes, and Jack Marshall spoke too. But Mul-
doon the poltroon was the man we’d all come
to see, wasn’t he ladies.

But halt, I proceed too fast upon the typewriter.
Let me take it as it comes. Many matters were
discussed in a desultory manner, such as poverty
and unemployment and the economy, the debate
serving to show largely that the brain atrophies
through lack of use. And there were two matters
which stuck in my mind.

Very early in the piece came the moment ['d been
waiting for. There was a fanfare of trumpets and
onto the stage ponced the Lawn Order Circus, a
new season by special request from the last elec-
tion and just returned from a tour of Mr. Speak-
er. ‘“‘Stewnce. Demonstrators,’” cried various dele-
gates, working themselves into a state of advanced
hydrophobia. ‘““Shoot them. Hang them’ Birch
them.” And having had their orgasm they indul-
ged in a little afterplay and dribbled to a halt.
Alas, twas not to be. “Down you ravening dogs,’
shouted the platform. “Verily we have pooped
in our nest over this issue, so cool it.”" And they
did. Instead, delegates spoke long on the question
of sex education and agreed that it was a good
thing and should be done in schools, but not,
mark you, by teachers but by specialists. This 1s
reasonable. After all, most teachers belong to a
trade union and we know what the sexual habits
of trade unionists are like. If you gave them a
women they’d only put coal in it. And here’s a
funny thing. There is a curious rumour circulat-
ing at present that the present cabinet has as a
member a convicted gang rapist circa 1934. No
responsible person would, of course, give any
cognisance to such a rumour. But it 1s curious

I repeat thet the opportunity to quash this ru-
mour was there in a debate on sex or on law and
order and it was not taken. Gang rape is a terri-
ble thing. It could be called, in the words of Mr.
Speaker, ‘hunting in packs.” | would hate to
think that we had a cabinet minister who was
tarred with such a brush.

The Conference came, as all good things must, to
an end, so what has it meant, this convulsive
threshing of arms and legs, this helpless epilep-
tic drumming of heels upon the sward.

It i1s summed up in one awful word - pragmatism.
For twenty years the triumph of the National
Party has been its pragmatism, which means in
practice that it has been unable to recognise a
principle even if it fell over one. The policy has
been a successful one. Most New Zealanders are
not interested in principles, they are interested
in shouting:

The Guvmint oughta do something. The National
Party, unimpeded as it is by principles of any
sort has been able to ‘do something about it’
with great measure of success. However, over the
past few years it has been confronted with two
unfortunate and not neccessarily related trends.

In the first place the economy has gone all to
hell and seriously damaged the government’s
ability to do anything about anything, so that it
has been thrown back on the rather less success-
ful policy of now you see it now you don’t. An
example is giving the pensioners an increase in
the Budget but sending out circular letters saying
that now they have an increase they won’t be
needing the supplementary assistance thought-
fully provided so they could eat from time to
time, so it is hereby cancelled. In the second
place a number of issues of principle have been

unkind enough to raise their heads and refuse to
m -
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go away because they have been issues which New
Zealanders have cared about, and to which it is
almost impossible to take a contrary position.
Omega. Who wants to be a nuclear target? Man-
apouri. All those in favour of environmental des-
ecration raise their hand? French atom tests any-
one? On all these issues the government has been
caught with its pants down, and although it has
hurriedly pulled them up again 1t has been too
late. Too many people have seen that the naked
bum of the government is such as that of other
men. It is round, and spotty, and rather pathetic
to look upon.

we cart lower <he
voting age o 18/
That would 2/low *hepn

L

“Prick of the Week"' 5
Mr Muldoon in Parliament WU "
27th July.

_

No government can expect to suffer such a trau-
ma and survive, and the government is consequent-
ly badly frightened. That worries me bacause a
frightened rat is a dangerous rat, particularly if
it’s cornered, and although the National Party
Conference tried to cover it up, members of the
government have stopped fighting scientifically
and are lashing out. Brian Tallboys was to be
descried on television not so very long ago doing
his famous impression of a cabinet minister losing
his cool when confronted by the French Tests

in the person of Jim Knox. And so it has gone on.
A sorry procession of ministers appear on tele-
vision to apologise for what they said on Gallery
the previous week. Perce Allen was a real scream.
Spike Milligan couldn’t have written a better
script. A Minister of the Crown appears at peak
viewing time to apologise to a man bitten in the
cock by a dog.

And more importantly, through it all shines Crys- '
tal clear the news that the present government
has no idea of what’s going on around it and

doesn’t care. In the words of the old poem The
Perfect Reactionary:

As T was sitting in my chair

[ knew the bottom wasn’t there
Nor legs, nor back, but [ just sat
Ignoring little things like that.

You are cordially invited, if you are over twenty
and have managed to stay out of gaol, to attend
the funeral of this corpse on the last Saturday in
November of this year. Like most funerals this
will serve no useful human purpose except in
allowing some grizzleheaded sons of toil to throw
up their sweaty nightcaps and clap their chopped
hands if Labour somehow gets in. Some might
also be constrained to weep, not for the deceased
but for the state of the body politic, and thern.
drying their eyes, creep sadly home.

No flowers by request.
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A MUsicAL -
For RECORDISTS ON TAPE oR MEMORY LOG.

TW(TH @ BIT OF MADNE>5 IN ME,
‘wiicH (S5 POETRY,

:'L PLOD ALONG LIKE CHUCHSA!

T AMON G THE WAILS 0OF THe WIND'

TRAVEL . °
TEXT. .

BASHO - ig64 - | WiITH TAPE RECORDINGS, THE PERFORMER

RECORDINGS AS ACCURATELY AS FSSIBLE
EIVING

To ALL TIMES BETWEEN RECORDINGS
HouRrR ~ OR FREOCTIONS OF WiLL BE AfP
o A MINUTE oR FRACTIONS OF. 7L
-BACK. TIME OF RECORDINGS REMAIN
UNALTERED, END 1S WHEN THE L
PERSON HAS ARRIVED.

THERE IS No©

PRESENCE, LoOK AND FEELING OF WHAT You
RECORD AwWP IN PERFORMANCE, REPROD UCE

FREE REIGN TO TOTAL ILLUSTRAT-
“ION .. WHRTEVER SEEMS APPROPRIATE...

SeHeEME: TRAVELLERS LEAVING FRom DIVERSE\ |S ALSO FReE To WLUMINATE ANY OTHER oﬂ.:&aﬂoﬁ To HANG6 ABoUT DURING
PorNTS OF THE COUNTRY For ARTS FESTI(VAL AT| ASPECTS THAT THE SDUND POES NOT ALONE|PLAYBACK PERIODS NOR To REMAIN

AWELKLAND RECORD EXCERPTS OF THEIR
Tour NEY ALONG THE WAY AS THEY SEE FIT.

AETER ARRIVAL AT DeSTINATION . Comi
A PLACE RWD TIME 1S PRE-ARRANGED\AND GO FREELY. WHEN THE LAST

CONVEY.

A NOTE (S KEPT FROM PEPARTURE To ARRIVAL\ FoR THE PERFORMANCE. (SEE BELOW)WHEN PERKSON HAS ARRIVED A CELEBRATIH

0F THE TIMES Yeu BEGIN A RECIRDING AND
THE TIME,RBETWEEN ONE RECORDING AND
THE NEXT. THE AUCKLAND PERFORMANCE D
TRAVEL LINKUP' WiLL BE A CoLLABORARTION
0 TRAVELLERS COMMENCED BY AIRST
PERSON TO HAVE (EFT HIs PLACE OF
DEPARTURE . PERFORMERS LOMMENCE PLAY-
RBALK OF THEIR JTouRweY (1Y ORDER OF Tk
DEPARTURE TIMES ENDING AS THEY ASIIVE
oN PLAYBACLK & RECORDINGS IMPRINT
ASPe CTs 0F JoURNEY INFLOW.THEY CAN
BE RY fForTRBLE TAPE-&RECORDZL IR
m&moRY»—imPpwr NOTIN G 'GETNLS F—ox
REFERENCE WHERE RELEVAN
OF A RELORDING chwv BE As SR

As qou LIKE ...BE SELECTIVE OR NON~
SELECTIVE BuT WHATEVER, GIVE EQUAL

CONSIDERATION TO THE SPAceS BETWEEN
RECORDINGS AS To THE RECORDINGS

THEMSELVES. TN EVENT oF RECORDING

-1l
& 1"-.-'

HL—J‘ 1..-"*’

O LN G

"J‘nme. AND PLACE OF YouR DFEPRARTURE. |"TRAVELLINKUP'

SATENIAT 6P AUBUST 18TH AND IS DECCARED

Yol PRRIVE THERE wilLL BE ATRAVELLERS |WiLL ENSUE FpR AN ALL RoOUND

LOG Book N WHICH Vol ENTER THE ENDORSAL OF ARRIVAL .

IS A SCRATCH ORCHEST
WHEN ALL HAVE ARRIVED WHO ARE GOING |EVENT o0F JOINED TRIPPINGS.-
To, THE LOG IS CovSULTED AND THE N
PERFRMANCE PROCEDURE PEDUCED As |[[PLRCE ForR PERFORMANCE IS
Foclows . . . . THE PERSow ENTERED A$ |[THE CHORAL HALL (PINK)
HAVING LEFT H1S DEPARTURE PoinT FIRSTI|T AIRDALE STREEY IN THE
commences, A LARGE cLock BEING SET ||c\TY. LINKUP Time -5 PM,
TOo HIS DEPARTURE Time . OTHERS SUNDAY , AUGUST AOTH .
COMMENCE N THEIR ORDER oF DEPARTURE,
HoUu RS BEING CONDENSED TO MINUTES .. ..
THAT IF ‘A LEAVES CHRISTcHURCH

N

?

4

TAKE CARE AND KEEPR,
A WATcH ON THE LIVING..
.PruiiP oAsSON -
FIRST , AnD ‘87 LEAVES HAMILTON RT
7 Pm AUGUST I§TH , DECLARED SECOND,
AND "¢’ LEARVES PALMERSTON AT |
6AM  AUGUST 19TH, THEN A’ STARTS,

i

‘B’sTnRTs ONE mrNccrE. AFTER , mm

arisrs Tt o seien | NATIONAL

Drive-in Coin Operated Laundretta.

Dentice

D oD Wil smb?’mngwn (Opposite

, 8

Dental School) Hours:- 7am to
days a week.

Specnl' Student concession - A booklet of b
worth 50c each for $2.00. 20% dis-

oount Tickets from Manageress.

T.V., Music, cards, chess, etc. Vending msch-
for Cis;rett.es Pantyhoae and chocolate.

16lbs. of washing, do-it-your-self basis, 76c
includes soap b‘)owder 25 minute wash and 10
minutes tumbled dry by natural gas. (Or let
us do it for $1.00).

(BE A MANGLER)

ART
GALLERY

Student Volunteer Gallery Guides required for
August Holidays.

DOWNSTAGE THEATRE

Star Boating Club
Jervois Quay

“WIND IN THE BRANCHES
OF THE SASSAFRAS"

by Renee de Obaldi : .. :
y a Anyone interested in assisting the National Art

Gallery Education Service during the Exhibition
of Mexican Art and Cultural Artefacts on show
from August 25—September 25.

directed by Sunny Amey
Nightly until August 26th.
A hilarious comedy spoof of
the traditional Western.

LATE NIGHT SHOW

SAUSAGE & MASH

Directed by Martyn Sanderson

sketches, music, films,

Wednesday Aug. 12 to Saturday Aug. 15 at
11.30p.m. Sunday Aug. 16 at 9p.m.

Admission 75¢ with coffee.
Student concessions available

Duties include guided tours for schools and
adult groups.

A full orientation program will be provided by
Mexican Officials travelling with the exhibition.

Anyone interested phone lan Hunter,

(Coffee and show reservations accepted )
Wed. & Thurs.) National Art Gallery
Ph. 559-639 Phone: 59-703
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THE ARROGANCE

OF POWER

As a so called former “NZUSA Heavy”

a close friend of David Cuthbert, and
as one who has personally been a
strong supporter of the organization
and its policies it is regretable at an
article such as this has to be written.
In the seven years | have been at Uni-
versity | have never known an NZUSA
executive that has become so divorced
from students. This may not be true
of individual presidents on their own
campuses, but it is certainly true of
their actions as a national executive.
First it should be noted how they
have accrued to themselves unpreced-
ented power. Some years back the
constitution of NZUSA was amended
to have presidents sit on the national
exec. The purpose of this was to
bring to the ‘Clique’ the views of stu-
dents in other centres. For a couple
of years this system was reasonably
successful. However in the last year
the presidents, wearing their NZUSA
hats, have simply become outlying
branch officers for the Wellington
heavies. We have had several exam-
ples of this recently.

N.U.S. is aclassic example. The plans
for this new ‘militant’ student body
were drawn up in Wellington by
NZUSA’s Cuthbert and ex-NZUSA,
now STANZ, Lindsay Wright. Two
fine people in normal circumstances.
However neither can claim to be the
sole sources of wisdom. Their plan
was eventually published and a num-
ber of copies made available. But no
real steps were taken to initiate in-
formed discussion on University or
Teachers College Campuses or Tech-
nical Institutes. (Auckland Technical
Institue is very bitter at being left out
of the negotiations). No effort was
made to draw from students sugges-
tions on a likely format. Of course

at Victoria, and presumably else-
where, Cuthbert has blamed the local
presidents for this lack of publication
What Cuthbert hasn’t realized is that
they were acting in this respect as
they have done all year - daddy in
Wellington waggles his finger and
they comply, without bothering to
consult. Furthermore no inter-univ-
ersity debate had been initiated by
NZUSA. One would think that a mas-
sive change like this deserved some
discussion between students from
different universities, free of the in-
hibiting influence of well informed
‘Heavies’ jumping up and correcting
every speaker. If the Victoria debate
is any example of Cuthbert/Wright
democracy, then little real debate
took place on any campus, at Vic,
for every time someone spoke, a ‘hea-
vy’ corrected, interpreted or interjec-
ted. Thus there was no opportunity
for students to develop ideas among
themselves.

A second example of this power grab-
bing is reflected on policy decisions.
Policy is supposed to be decided at
Councils after full and exhaustive de-
bate on each campus. But today, pol-
icy that the ‘clique’ and their branch
managers want 1s deamed to be ‘ad-
ministrative’ and rammed through an
executive meeting.

A third example of this point is the
fact that the executive is endorsing
often without debate, the recomm-
endations of the president. After last

weekend’s meeting (July 29/30) Auck-
land president John Woodroffe exp-
ressed his conern that outside presi-
dents are simply rubber stamps for
decisions that had already effectively
been made. Lack of consultation
with students was recently highlight-
ed by the NZUSA executives ‘decis-
ion’ to have tea with the P.M. It
seems that Mr Marshall met Cuth-
bert in the loo at the V.S.A. A.G.M.
Marshall then proposed tea with the
whole executive. Despite being asked
to by his friends, Cuthbert never
found out what the P.M. wanted to
talk about nor did he consult with the
the students or their presidents. Ag-
ain he may blame the presidents, but

it appears that the decision to attend =

the meeting was never fully discussed
at an executive meeting nor were the
presidents really consulted - they
were told!

My third complaint is the develop-
ment of a political paranoia which
exceeds even that of the NZBC
Board. Discussions with candidates
for various NZUSA positions such

as Instinctive Impulses Board, Office
holders positions and Vice presiden-
tial positions clearly show that the
predominant quality sought is ‘polit-
ical acceptability’. Competence is of
secondary importance.

Finally I must bring up an old com-
plaint. That is domination of the org-
anisation by present and past execu-
tive members of the Canterbury Uni-
versity Students Association. There
was a time when I naively believed
that it was simply an accident of his-
tory that the best student leaders
came from Canterbury. | have now
become convinced that it is no ac=-
ident and that Canterbury has no
mortgage on latent ability.

The Canterbury influence dates back
to accidental ascension of one Peter
Rosier to the NZUSA throne. During
his term of office he maintained very
close links with Canterbury’s Paul
Grocott. I was always amazed at mee-
tings to see how well informed Gro-
cott was. The consequence of this
was obvious, the mantle slipped grace-
fully from Rosier to Grocott.

As a president Grocott was very good
But Canterbury came first. Dave Cuth-
bert was now well informed about
NZUSA affairs, and it was only very
late in 1970 that I for one woke up
to what was going on. NZUSA mon-
ey contributed by all constituents,

of which Auckland was the biggest,
was being disproportionately spent
on toll calls and travel to the Canter-
bury Campus.

One would have though that this
‘Cantervury Mafiosa’ would have dis-
intergrated under David Cuthbert’s
leadership. To some extent it has.
However now the chips are down.

Id is being set up (along the lines of
a folded tabloid, timid,Focus) and
David could be phasing out. So back
to Canterbury for the Instinctive Im-
pulses Board, Vice-presidents etc.

Having said all this | doubt whether
anything but a complete upheaval on

by

one who knows

At August Council we will get an un-
democratic, overbureaucratic Nation-
al Union of Students. Shortly we will
get a ‘tabloid Focus’ produced by
Yesteryear's students for todays
‘vouth’ and, in the final analysis our
leadership will be drawn from the
fountain of all wisdom, Canterbury
University.

— mike law

all campuses simultaneously will
break this accumulation of power in
the hands of a small clique.

The problem is that N.Z.U.5.A. 18

too good a service organisation. Travel
Insurance etc supplemented by cor-
rect, radical policies on political issues
have proved to be sufficient ‘Bread
and games’ to keep the masses from
questioning other aspects of the org-
anisation’s activities.

il
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(he Publications Board is calling applications for the following positions for
next year, 1973.

SALIENT: Editor
Advertising manager

CAPPICADE: Editor
Advertising manager
Distribution manager

HANDBOOK: Editor

« ARGOT: Editor

PUBLICATIONS BOARD. Treasurer.

All applicants are expected to give details of;
1. Their proposed course of study next year,
2. Their year at university
3. Their experience of business management or editorial work

In addition the applicants for editorships should be prepared to give brief
statement of their editorial policies.

Applications should be made in writing to THE PUBLICATIONS OFFICER
by Friday September 8th, and Applicants will be interviewed at the Publica-
tions Board meeting on Wednesday Sept 13th.

Pick up details of these positions from the Union office as soon as possible
and apply your talents in a useful way.

Peter Boshier
Publications Officer.




SALIENT — Page 10

Madlaysian Reappraisal

In SALIENT no. 17 we published a letter from “Tet”
condemning both the MSSA and the MSA. Malaysians.
on campus are activist on matters concerning themselves
as the following letters indicate.

We cannot escape the reality of the presence of two

Malaysian Students Associations on campus, and the
effect - of these two Associations on Malaysian-New
Zealand student relations.

Tet's letter should not be taken too lightly, for it rais-
es many important issues. Like Tet my intention is

to create more waves so that the whole Malaysian
student body can again be revived to consider the
problems which face Malaysian students on campus.

My belief is that there are very few among us who
would dare to come all out with a pontifical state-
ment that would solve once and for all overseas/NZ
student relationships, and not feel guilty that he is
perhaps not as impartial as he should be. However this
should not deter us from making any statement at all
regarding overseas students for such an attitude will
lead us nowhere.

There is nothing wrong with overseas students wanting
or having associations of their own. There are many

reasons why overseas students, and in particular Malay-
sian students because they are more conspicuous owing
to their large numbers, want to clique together. Their
reasons are as varied as those of the many cliques that
exist in this campus. In addition of course they have
the added reason that they have something in common,
i.e. being overseas students,

The need for an association representing and catering
for the needs of Malaysian students on campus is be-
yond doubt. But the question that is troubling me and
many others is whether we should have two associa-
tions catering for Malaysian students. It is my opinion
that having two Malaysian associations unnecessarily
splits the Malaysian students into two camps. This situ-
ation is pretty devastating to an incoming first year
Malaysian student. He will either be drawn into need-
less conflict, or stay out of it. If he stays out of the
conflict, he will find himself alienated by both groups.

My point is that in having one single association, we
Malaysians would at least be taking a step forward in
creating a better image for ourselves vis-a-vis outsiders
and more importantly that we recognise that we are
making an effort towards national unity. By institu-
tionalising ourselves into two Associations, we will nev-
er achieve these aims.

(Abridged} M. Lim.

'YEXRK
It’s not a matter of being members of MSA or MSSA,
we need closer friendship among us and also to our host
New Zealanders. 1'd like to see Mr. Tet in the commit-
tee of MSSA. We (Malaysians and Singaporeans) have
to understand each other better in order to be fit as
students on this campus! MSA and MSSA unite!

(Abridged) One of Malaysians.

eesee
It’s about time more Malaysian students got up off their
arses to participate actively in their own associations.
Mere apathy and disillusion will only perpetuate the
present state of affairs in both MSSA and MSA.

To prove Tet’s accusation of MSSA and MSA, how
about a referendum among all Malaysian students?

(Abridged) Tay.

X E KK
Re-Attack on MSA and MSSA..

It is painfully infuriating to note that Tet has not sub-
mitted workable suggestions but instead groundless
allegations, and has attacked destructively rather than
criticized constructively the two existing Associations.
It drives me up the wall to read downright unfounded
allegations about MSA's and MSSA's lack of spirit and
activity, For Tet's information activities havejincluded
sporting tournaments, forums and coffee evenings, soc-
ial gatherings, ski trips, host family schemes and various
tours.

There is nevertheless a suggestion that the MSA and

MSSA executives have not done much politically.
Most of us realize and appreciate that Malaysia and
Singapore have imminent and critical racial, economic
and administrative problems, Many of us genuinely
want to have a say and hope that some weight and pos-
itive consideration will be given to our diverse political
opinions. Both Associations could hold forums, invite
our respective Government representatives for address-
es and questions, even start a student’s political paper
and establish contacts with the student Associations in
Malaysia, Penang and Singapore Universities.

| realise that the Sedition Act is in force in Malaysia,
but | also realize that there is an overwhelming tempta-
tion for our leaders back home to utilize this statutory
restriction as a convenient licence to operate licentious-
ly. It defies the basic laws of logic to expect our various
social factions to harmonize and unite if we cannot even
talk about and question the causes. In this respect |
agree with Tet that the two Associations have done lit-
tle or fear to do anything in this direction.

| pray that Tet will learn to be less nihilistic but more
realistic in the future,

(Abridged) J. Chin Shoo Ted.
eoeve

Tet’s wild allegations against the MSA Committee are
utterly without foundations. The MSA Committee are
not ‘a group of selfish power sucking facists’ neither
are they sick or a dictatorship. Admittedly there is
room for improvement and the Committee is open to
suggestions,

Poor attendance to MSA functions is not, in my opin-
ion, due to lack of support of MSA. Rather it's partly
caused by heavy academic workloads especially arising
out of the change of the course structure this year,
On top of that there is the general apathy and indiff-
erence not only among Malaysian students, but stud-
ents in general. The poor response to Bahasa Malaysia
classes is unfortunate indeed. | hope in future that
Malaysian students will be more cooperative and make
use of the opportunity given to them to learn Bahasa.
If Tet is willing to contribute his ideas and manpower
to MSA, then he is welcomed to do so. | challenged
Tet to come out and speak up. Failing this | will only
regard him as one of those shit stirrers, and we all
know what they are!!

(Abridged) Zaidi K. Zainie.
President MSA.,

L N

Tet's “"Attack on MSSA and MSA"* (Salient No. 17)
should be construed as a warning for Malaysian students
to wake up from their slumber. While it is easy to

make these "'so called Malaysian Students Representa-
tives'’ scapegoats for our own failure to be a harmon-
lous and intergrated ““small society’’, | cannot help
feeling that the failings of MSSA and MSA are partly
the result of the attitude of the majority of Mataysian
students towards these associations,

| am against the existence of dual student bodies cat-
ering for the needs of similar students. However it is
not my intention to say which Association is redun-
dent. The ultimate issue is not how badly the MSSA
and the MSA have served us; but how have we, Malay-
sian students at large, responded to the calls of these
Associations in the execution of their duties and obli-
gations. The response and interaction between the two
must be mutual if anything is to be achieved at all,

| presume every Malaysian student here is aware of

the political, economic and social situation in Malay-
sia. Ours is a tender and sensitive nation and is experi-
encing a transitional era of “"Malaysianization”, Thus
the need for every one of us to pull our weight is one
way to do that, Letting the Government know what
you think is another., Remember, most if not all of us
will have to actually confront the ‘facts of life’ in our
country soon, The ‘undesirable’ element will not be
the one who speaks up his mind and acts for his coun-
try’s sake; but will be the one who does not know, who
does not to care - who does not want to know and con-
sequently does not want to care.

I implore all Malaysian students to take advantage of
the relatively liberal environment in New Zealand (and
especially at Victoria) to exercise their rights, and
voice their opinions. Only by being more articulate

seemed dc'prcsscd.'”

will the Malaysian student be able to manifest that
he is as concerned about/with current political, social
and economic issues in New Zealand, Malaysia and
elsewhere. We must prove to others that our capacity
to excel is not confined to badminton.

On your behalf of every one who dearly loves his
country, | beseech you to get your priorities right.
Silence is golden only at funerals. The Government

will benefit from a voluminous feedback of public op-
inion, and what other better way to test the sincerity

of Razak’s bureaucracy.

(Abridged) Steve T.K. Oh.
see0ooe

Assuming that Tet's letter was constructive | feel he is
being unfair.

After being two years in New Zealand Tet does not
seem to realise that in this country even volunteers have
their wage scales. Hence, to arrange for any activity on
the part of M.S.A. would require money. Financial ass-
istance from the Malaysians is difficult to obtain. But
even so some Malaysian Students would expect ‘a meal’
at each function, not to mention the non-financial mem-
bers who are willing parasites.

The committee members have since 1968 or earlier, be-
ing slaves to the Malaysian Students at every function:
who would stay behind to help the cleaning or come
earlier to prepare. The committee and others who help
are equally desperate to succeed academically, but their
rewards are ungrateful criticisms.

Would Tet come forward to suggest a function which
would envisage everybody’s interests, | am sure we
would all welcome his idea. Until then | do not think
it feasible to organise such activities as Tet has in mind.

Incidently, is Tet aware of the fact that the MSA has
had much contact with the NZ public, if this is what
he is worried about, and that the MSA has held charity
concerts in aid of ‘Hunger’ OR, has Tet accompanied
the MSA group to Massey University two weeks back
to play in the various matches. Perhaps Tet did not
have the fare (which incidently was subsidised by the
MSA), if this is so then this August vacation the MSA
is organising matches of all kinds in the VUW Gym. |
am sure if Tet cannot dance he could at least play or
help to umpire.

Let us not be mislead by Tet. His opinion is quite typ-
ical of a Malaysian student who demands but is unwill-
ing to contribute, who is heard but refused to be seen.
Student apathy is a disease.

Amir Sharifudin Hashim.

“f thought he

Oahan,
W,




so-called Malaysian Students Association which is
nced by the Malaysian puppet regime will again hold
ception for the celebration of the so-called “Malay-

National Day.”” This is truly a farce performed ann-
ly by a small number of students backed by the pup-
- regime. Should one go to attend such an unpopular
ational Day"’ reception?

laysia is by no means a genuine independent and dem-

-atic state. The so-called Malaysia is nothing but a neo-
ony. All genuine Malayan students should refuse to
lackeys of imperialism and oppose to promote imp-
alism and lackey mentality, What's wrong with Malay-
National Day? What is the historical background of

» near-colony-Malaysia? The following is an abstract
an article appeared in NEW MALAYAN YOUTH,
urnal of Malayan and Singapore Student Movement,
bruary 1972, Landon: '

e Malayan people have a long history of resistance

d struggle against foreign domination and local reac-

nary forces. To confront the ever growing resistance

Malayan people, British imperialism resprted to its

ty dual policy of ‘divide-and-rule’ and ‘unite-and-rule’
iits systematic exploitation. Malaya has been made

» constant victim of the practice of these subtle

s for Malaya is Britains’ largest sterling earner.

its first year of office led to great dissatisfaction among
the majority in the PAP. In spite of Lee Kuan Yew's
desperate efforts to suppress them, the growing pressure
from the revolutionary forces gathered momentum. At
one juncture the Lee Kuan Yew clique had only a maj-
ority of one in Singapore Parliament! These develop-
ments were watched with grave concern by the Anglo-US
imperialists. Their grave concern was expressed by the
faithful lackey, Tunku in his speech to the Malayan
Parliament in October 1961, “We must prevent a situa-
tion in which independent Singapore would go one way
and Federation another ... (if not) some situation would
then develop here as we have seen in the past in divided
Korea, divided Vietnam and in Laos!.”

Throughout South East Asia, new emerging forces which.
fostered the militant solidarity and unity of the Afro-
Asian countries in their just

stand opposed to imperialism colonialism and neo-colon-
ialism are daily growing stronger with each passing day.
Indonesia, then under Soekarno, was a staunch anti-im-
perialist country. During the latter part of Soekarno’s
rule, the imperialists were really shaking in their boots.
It was in Indonesia that the historic Bandung Conference
which fostered the militant solidarity and unity of the
Afro-Asian countries in their just struggle against imp-
erialism was held. People’s forces were making big strides
in other parts of the region too, particularly in Vietnam
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part in its works thus monopolised the so-called UN ’in-
vestigation’. It mispresented the will of the people of
Sabah and Sarawak and helped British imperialism to
cover up the deceptise nature of ‘Malaysian independ-
ence’ so as to mitigate local opposition and that of
world public opinion. In addition to this, on several occ-
asions, it has sent officials to this area to engage in back-
stage activities and publicised its i vtention to “assist’ act-
ively in the early realisation of the project. The U.S.
propaganda machine has done its utmost to push the
idea of the creation of an ‘anti-communist "bulwark’ in
Malaysia and the use of U.S.-British military forces to
cope jointly with so-called aggressions from Indonesia,
China and North Vietnam. Washington has also dangled
the bait of long-term interest free loans before the reac-
tionary Malayan ruling group, openly displayed an in-
creasing interest in the Malaysian market. These facts
make it clear that U.S. imperialism wants to use its sup-
port for Malaysia to attain its double purpose; to collab-
orate with British imperialism in suppressing local peo-
ple’s national liberation movements and to replace Brit-
ain step by step, plunder the areas rich resources, put

it under actual U.S. control and use it as a base of agg-
ression in South East Asia,

The people of Malaya (including Singapore) and North
Kalimantan launched strong oppositions to this neo-colo-
nial project. In December 1962, armed uprising broke
out in Brunei, Sarawak and parts of Sabah to establish
an independent North Kalimantan state and to oppose
the Malaysia plot of neo-colonialism. This uprising of

Neo~Colonialism

ter the defeat of Japanese fascists by the Malayar
ople’s Anti-Japanese Army (MPAJA) in 1945, the
itish imperialists realised that the next target in the
jical continuation of the struggle of the Malayan peo-
1 for national liberation would be the British them-
Ves,

» meet this eventuality the British resorted to its div-
3-and-rule policy and fostered the Malayan Union in
146 later incorporated into the Federation of Malaya
1948. Singapore was deliberately excluded from

is ‘Union’. Thus the once single political and economic
iit was divided into two. This was vehemently opposed
- the progressive forces of Malaya as treachery and dis-
rtion of the Malayan national territorial integrity.

‘ter failing to curb the growing resistance of Malayan
ople by covert methods, the British imperialists laun-

ed a colonial war against Malayan people on June 20,
148. They hoped to uproot Malayan people’s ever-grow
3'movement for national liberation by this sanguinary
sans. In the course of the war, the British colonial empire
15 shaken to its very foundations. They themselves ad-
itted that the war was to costliest war that they ever

ught in their bastardly colonial history,

‘itish imperialism, finding itself isolated and in extreme
fficulties was forced to declare ‘independence’ of the
deration of Malaya on August 31, 1957 in their des-
rate efforts to safeguard their economic and military
térests in Malaya. It substituted a new form of disguis-
| and indirect colonial rule for the old, undisguised and
rect one. Its grip over the Malayan economy remain
tact. Till this very day, 70% of Malayan economy is
mtrolled by them.

e ‘reign of terror’ and brutal political suppression un-
ashed by the British colonialists from 1948 crippled
alayan national liberation movement in terms of rev-
utionarv and progressive leadership. In its place selec-
d representatives of the local feudalists and comprad-
“bourgeoisie were groomed and promoted by the Brit-
1 colonialists. These ‘blue-eyed’ boys of British colon-
lism were encouraged to forge an alliance between

@ three communal parties: UMNO, MCA and MIC.
was to this Alliance, led by the moribund Tunku that
i@ British felt safe to hand over political power in 1957
id to utilise it to disseminate the lie about ‘independ-
ice’ in order to lull the people’s anti-imperialist strug-
e.

| Singapore, despite the British imperialist desperate
‘tempts to ‘contain’ the revolutionary fervour of the
2ople in Singapore the then militant PAP came into
ower with an overwhelming majority via constitutional
ieans in June 1959, demonstrating the popular will of
1e people. However, the degeneration of the Lee Kuan
ew government, its allegiance and collaboration with
ie forces of reaction and thus its betrayal of the inter-
its of the vast majority of the people of Singapore, in

and Laos. All these developments, go against the inter-
ests of the imperialists in the region! U.S. - led imperial-
ists are already finding themselves in a worst plight in
the region.

It was under these circumstances that British imperial-
ism, backed by U.S. imperialism and its instruments, the
United Nations of that time, made use of the Rahman
clique, the Lee Kuan Yew clique and the reactionaries
of Sarawak and Sabah to rig up Malaysia. This plot was,

however, ‘mouthed’ in very ‘sweet’ terms by the local
representatives of British imperialism, firstly the mori-

bund Tunku followed by the opportunist par excellence,
Lee Kuan Yew. The widely publicised aims of this so-
called federation was to give ‘independence’ to Singa-
pore, Brunei, Sabah and Sarawak and to extend ‘freedom
and democracy’ to these regions. But the fundamental
question to ask is freedom and democracy for whom?

It is crystal clear the genuine reason for the creation of
Malaysia was to suppress the national liberation move-
ment in the area and thus maintain British colonial int-
erests intact. In more specific terms, the Tunku, in his
off guarded moments admitted the real reason for Mal-
aysia is to contain the revolutionary movement in Singa-
pore and achieve a ‘mathematical balance’ between the
major races, the Malays and the Chinese, in a larger pol-
itical unit, To British imperialism, it was the ‘contain-
ment of communism’ in South East Asia, particularly

in Indonesia. In the guise of Malaysia, British imperial-
ism has not only continued its military occupation of
Singapore and Malaya, but through the Malaysia agree-
ment, it extended the 1957 Anglo-Malayan Defence
Agreement to cover all the Malaysian territories and place
place them under military occupation. After the estab-
lishment of Malaysia with its base in Singapore as the
centre, British imperialism planned to forge a chain of
military bases in Malaya, Sarawak and Sabah, link with
the two SEATO member countries, the Philippines and
Australia and thus encircle Indonesia and South East
Asia and suppress the national movement in these reg-
ions. These two sets of interests, i.e. the interest of Rah-
man (now Razak) Kuan Yew reactionaries and the
Anglo-U.S. imperialists are in essence two sides of the
same coin.

U.S. imperialism has taken part in all stages and has
played a treacherous role in this neo-colonial project of
Malaysia. Prior to the establishment of Malaysia, a U.N.
fact-finding mission headed by an American named Lau-
rence Michelmore was sent to investigate the wishes of
the people in North Kalimantan. This mission refused

to allow the Indonesia and Phillippines observers to take

In Malaysia

the North Kalimantan people delivered heavy blows to
the Malaysia project and threw the British imperialists
and their stooges into a terrific panic. British troops
were hastily airlifted into Brunei from Singapore to sup-
press the uprisings. The Rahman clique also offered their
help for the dirty job of strangulating the Brunei people.
Although these uprisings were ruthlessly suppressed by
the colonial rulers, the valiant struggle of the North
Kalimantan people continues,

During the U.N. ‘investigation’, British imperialism de-
ployed aircraft carrier warships, helicopters and troops
to put the local people under strict control and intimi-
date them. The North Kalimantan people staged one
mass demonstration after another against the neo-col-
ohist Malaysia project. On many occasions, under the
very nose of the U.N. team, they battled the troops and
policemen sent to prevent them from expressing their
will. 22 trade union organisations of Sarawak submitted
a joint memorandum to the U.N. team, expressing their
firm opposition to the Malaysia project.

Face with opposition from within and without, the neo-
colonial Malaysia Project was doomed to failure from _
the very day of its birth. The original plan to maintain

a sort of mathematical majority of Malay population

in Malaysia was upset by Brunei’s last minute withdraw-
al following the popular rejection of this federation by
the Brunei people. Since its formation on September
16, 1963, the Rahman-Razak-KuanYew clique were
besieged one difficulty after another. Externally it is
exceedingly isolated among the Afro-Asian nations.

At the same time the contradiction between the reac-
tionary feudal government of the Alliance and the fascist
State government of the PAP in Singapore were begin-
ning to show up. This contradiction which found expres-
sion in the vulgar indulgence of racial politics internally,
together with the principled opposition from Indonesia

and legal claim from the Philippines government, led to
the disintegration of Malaysia in its original form with

the ‘expulsion’ of Singapore from the federation in Aug-
ust 1965. This is a big blow to Anglo-U.S. imperialism!

The granting of ‘independence’ by grace of imperialism
can never meet the wishes of the people of the North
Kalimantan who aspire to national independence. The
struggle of the North Kalimantan people for national
independence is in complete accord with the principle
of national self-determination laid down at the Bandung
Conference. As such the Malayan people support the
just struggle of the North Kalimantan people for the
right to self-determination and oppose any attempt to
deny the North Kalimantan people this basic right.
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BOOKS

Last year, with considerable blarings and trumpetings,
a little press started publication in Dunedin. In the
short span of time since then this press has produced
four books of poetry, a couple of broadsheets, and a
literary magazine. To set the seal on this not inconsid-
erable achievement Trevor Reeves has now printed and
published a volume of his own poetry.

Trevor Reeves has two styles of composition. One is a
lighthumoured artificing with letters and words. He cals
these creations ‘concretes’, as distinct from poetry.
Stones shows another more serious Reeves. The poetry
in this volume is, by contrast, restrained. There.is even
something wholesome and oldfashioned in it:

The evening's breath is tending day

as water washing the sand

wind whispers swell silver dawn

above compelling land

O for the light deepening in arches

the thrust in swirling darkness

to hold in warm embrace

my world immersed embalmed in peace

Reeves does not explore the human condition. Instead
he conducts a painstaking description of objects and
events, either of nature or domestic life, frequently fin-
ishing with some bland statement of attitude that other
poets would be more likely to take as a starting point:

by Trevor Reeves

ed but honest and satisfying existence.

when you put fresh cream in your coiffure

and stirred yourself gently...
or Ressurexit:

and the stone

rolled away

and farmer brown’s dog

howling at the frozen glow

of he

who moved uprightly out

into the children’s and

the weepers air

bore in

and tore flesh

hair,

and he

lashed back

with his still bloody feet

then tore off

into the distant

arid

hills,

and who followed?

a number of notebook-toting teetotallers

In his best poems the very stylised, unassuming, flat
writing becomes honed to a masterfully controlled ex-
pression. The Fall shows Reeves at his best, and is worth
quoting in full:

and they told
how Bela Bartok

leant his ear out

Reeve’s poetry has many limitations. His major flaw,
apart from the elegant aloofnessof his themes from mod-
ern existence, is that many poems are overwrought.

The exquisiteness of the scene, instead of being convey-
ed by a few accurate brushstrokes, occasionally domin-
ates the entire painting: |

of his top story
nu york hotel
to listen to the
traffic sounds
and the dance hall
down the street

too far
and he fell out
glorying in the greatest
glissandi that man alone
to soft patterns had ever created

in the valley. finishing on a diminished
we are going to become old . N 7th
without moaning But this is rather a fault of the school of writing to as all his things do

which this poetry belongs, a school led by people like h i
Curnow and Fairburn. Given the limitations of this ro- rather mysteriously
mantic / descriptive style, Trevor Reeves wins many
points. Though not as precise as Sam Hunt in his des-

and her mother

are somewhere,

making up thin cow's milk
and the man has come

to stop the road leaking;
everything is flowing again
without being stained

by the earth

the sudden summer snow
topples under a fresh breath
untangling silt

everyone is growing up

The wholesome feeling about his poems comes from the
events Reeves concentrates on. Rambles in the country-
side, Christmas at home with the family, the value and
nature of ‘love’: this is the material that he fashions. criptions his imagination and humour are certainly great-
Nowhere is there mention of war, of violence, of the er. His sense of humour appears in poems such as Grim-
city, of alienation, of drugs, or of any deeply felt hum- ace.
an relations. Reeves seems to be living in an oasis rem-

ote from the troublestand hangups of modern living. |

cannot entirely remove from my mind the absurd pic-

Finally, I must comment on the standard of Bill Mac-
Kay’s illustrations. The idea of having books of poetry
illustrated is commendable especially when the drawing
are of the standard shown in this volume. In fact the
whole quality of production is excellent, in particular
considering the limitations of working part-time on a
secondhand press. Trevor Reeves should certainly be
proud of this little volume.

The years have condemned their own passions
never forget that day bowed

ture of a righteous country squire, living a circumscrib-

CROSSING THE BAR: C.K.Stead.

Crossing the Bar is not, as one might suppose, reminis-
cences of a balmy sea voyage, it refers to the world rec-
ord for the high jump, and here becomes Stead’s cele-
bratian of imperfection -

“Only the whole man

jumps his own height.”
Crossing the Bar is an interesting parabola of Stead’s
work, as always full of echoes and recording his suscept-
ability to pulse and impulse. Like Smithyman he uses an
impressionist technique, though more consistently lyric-
al: his are phrases to evoke and release; his tone of one
constantly refreshed with the familiar and unfamiliar
perspective of himself,

“Don’t imagine

I'm going to lie beside you

Indifferent

as a young sibling

Dependable

Like an ageing parent.

Don't believe

This mouth, these eyes

Speak for the whole man

or that the rational brow

Accounts for more of me

Than the goat in the thighs"

§tend has called his poems “Responses to occasions' :
insofar as each poem is an image concentrating on itself,
this is true of Crossing the Bar, as in Heracles 3;

“Live in the present.

Lose yourself there.

Trees, children, those freesias

By the brick border

contemplate,

Become what you see.”’
However he never becomes what he sees in any abstract
sense because his poetry is a frank reminder of the de-
mands of personality, often with an ironic humour dir-
ected at himself, Lines concluding a Public Lecture on
Poetry & Criticism 1966. Having once remarked that he
thought poetry has no designs on the world, Stead, in

grinding brush and soft polish

Crossing the Bar, has not lost this happy perspective. He
makes no attempt to inform, he simply expresses. often
wry, and often delighted. The first section, You have a

lot to lose, displays less of the more serious flavour appar-

ent in the earlier poems in the third section, which con-

tain, for me, a sometimes weighty apprehension of himself

as a poet.

“Sing a waste of dreams that are

caressing, moist, familiar.”
In the title poem there is a rather more caustic and side-
long glance

“Poets at the last are deft.

I contract to that end

My second-best art.”
If at times, ther appears a somewhat dissonant note re-
calling the Elvis era

“Ceasar, you were everybodys baby

But not mine”’,
the more recent poems generally are more stringent:

“Happy birthday Shakespeare

the comedy of errors escalates’
(April Notebook). Stead’s tone is sure, he is indeed deft,
but more than that, he accepts the responsibility of his
verse.

“What there was between us

Unique In no way extraordinary

Is a private world.

Today the public world is as before.”
(Herakles VII Crossing the Bar is chiefly remarkable for
its expression of lucid and often lyrical restraint.

“They told me hell

was full of noise. None of it came to me.”’
(Letter to the Enemy).

EARTHQUAKE WEATHER : Kendrick Smithyman.

Reading Smithyman is again a kind of shadow boxing
with syntax. But it is not merely the exercise of the gut
intellectual, it is rather a need to be honest. He is the

last poet to consider compromise, and his lyric flourishes

(“Hard from the sun’s heart sets a flight
a score of phoenix birds, superbly the late citizens

of night.”’)

are contained in colloquialand often adumbrated imp-
ressionist fanguage, which is his testament to awareness.
As in Transit lounge, Singapore, Smithyman recalls
his U.S. Marine
“He does not approve or disapprove. He takes part’,
His verse follows (often abbreviated) through patterns
not demands of metre, and Earthquake Weather pres-
ents a series of reflections on patterns, on moments, on
possible significance, without ever including the dangers
of being adamant, These are the musings and cogitations
of a man aware of himself and what is around him.
Smithyman'’s is the meticulous gesture.
“[ have picked pockels
of several shrouds and more than one
fashion of shroud, for crummiest of crumbs
driest fragments, dust of droppings bone flakes."”
(Research Project). Earthquake Weather illustrates a
kind of resignation, a quieter, more sinewy (if sometimes
contorted), tone than his earlier verse. It shows Smithy-
man now declining to supplicate or demand, but observ-
ing as in
“Stones, pavings, columns, the arches
they do not speak to you. Their point isabnegation
of metaphor, but how usefully they have you look
into the character of caring.”’
(Kirkstall Abbey). 1t is no longer the tone of Apologia
(1965)
‘‘which asks you to sustain my claim (o move
your charity ",
but the terser
“what remains stands literal
not inviting dramatics.”’
(Kirstall Abbey ). The only positive stance taken by
Smithyman in Earthquake Weather is the refusal to sup-
ply the comfort of definition. It is not mere abstraction,
he combines sharp use of image with an atonal reson-
ance, resulting at times in an almost geometric discipline
~ How To Make A Mountain In Six Modes. He represents
both the power and inadequacy of language, leaving the
rest to his reader:
“We communicate, in the reasonant silences
between my words. Also, are your words."”

- Lydia Wevers.
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WIND IN THE BRANCHES OF THE SASSAFRAS

by Renee de Obaldia. Directed by Sunny Amey.
Downstage season ends 26th August.

Rene de Obaldia’s
Wind in the Branches of the Sassafras was a curi-
ous successor to Harold Pinter's new play Old
Times , at Downstage last week. It was quite diff-
erent in conception, a mock-western formed as
though Mack Sennett had cut loose on Zane
Grey. It was entertainment rather than enigma -
and to the degree that it did simply amuse, it in-
vited little of the speculative engagement of the
Pinter offering.

The plot is a compendium of cliche - a slapstick
exploitation of all the tired motifs which have
afflicted Westerns since Tom Mix first learned

to shoot straight. In the frontier cabin of John
Emery Rockefeller, Patriarch and Sage (*'Lord,
my house is always open, 'ceptin when it’s lock-
ed up”’), a lonely few withstand the ravages of
that Prairie Janus, Lynx-eye/Partridge-eye (both
played — maniacally — by Craig Ashley ).There’s
Pamela Rockefeller, straining against the confines
of bodice and log-cabin alike; Doc Butler, numb-
ed by conscience and an 80 proof anaesthetic;
Miss Miriam, the saloon-gal with a penchant for
rhymed couplets and unreasoned coupling. Their
language — and much of the joke is verbal — 1s as
eclectic as the plot. John Rockefeller’s folksy
metaphors (‘‘He’s only playing possum to pull the
wool over our eyes , the skunk’ )are complemen-
ted by trendy anachronism (“Don’t lose your
cool”), and some gloriously purple sequences

(I particularly liked the ““puissant hooves of a
stormy quadruped”).

This combination of ludicrously hackneyed
themes, delivered in cliche, generated an instant
vitality — 'though therein lay its limitations too.
Sassafras was for me rather too dependent on
instants, moments, but not capable of capturing
a sustained interest. Sunny Amey’s production
seemed to reflect this. The play’s highlights —

the appearances of Lynx/Partridge Eye, and the
confessional soliloquies - were delivered with verve
and panache, but between them (and especially
from Act I1) , the gags began to falter, and there
were some odd moments of indecision in the
production. To a degree, this was inevitable in

a play like Sassafras — to exploit cliche comically
for two and a half hours is a precarious founda-
tion on which to build a theme. There were
many moments when the redeeming comedy
sagged, and one was left with the tedious banal-

ity only.

Still, if the play’s parts were better than the
whole, there were some very fine moments. The
acting was always proficient, and frequently much
much more than this. Janice Finn as Miss Miriam
delivered her epic - the Rape of Pancho City —
in a polished and exuberant burlesque, and Grant
Tilly played the derelict Doc Butler with perfect
control and timing. By comparison, lan Mune
was dynamic but a little unremitting as the Pat-
riarch Hayseed; Nonnita Mann, as his wife, was
conversely inclined to underplay, so that what I
felt should have been hard-line caricature some-
times blurred to pen-and-wash.

But these are perhaps minor cavils. Wind in the
Branches of tfe Sassafras sets out only to be en-
tertaining, and it succeeds at that level. The pro-
duction is on the whole stylish, using sound and
visual gimmickry as extensions of the farce, and
the final impression of set and staging is of a co-
herently conceived and carefully wrought pres-
entation. In all, then, Sassafras repays a visit. It
might not vex or provoke you, but it may help
to relax -our mind.

—John Muirhead

ROTENTAL UNREALSED

NAM — Memorial Theatre Friday 4th August

I know a little about Vietnam. Enough to stir my
conscience from its lethargy into some remote
feelings of despair at man’s inhumanity to etc.
“Nam”’, directed by Phillip Mann, served to push
my weak-kneed pacifism even further into the
background of my awareness.

The play is based on fact, (the letters of Jim Bury
to his folks back in California) and it tries to ex-
plain the development in Bury’s mind of his own
feelings about the war. He seems always unable
to give an adequate simile for such things as the
sound of bullets when they are being fired at
you, and the need for survival overthrowing any
moral considerations you may have had about
killing or being killed.

For me, the play did no more than encourage me
to feel some kind of reaction to this senseless
killing. I found myself being wound up, and then
wanting the play to belt shit out of me ... to kick
me into some kind of action ... to show me what
it was really tfying to say. Instead, I was left
with the frustration of not feeling any sympathy
for anyone involved, and of being totally exclud-
ed from an explanation which the play appeared
to promise me. I feel that the restraint used in
directing the play (which is basically a damn
good one) destroys the final impact that the play
is capable of having. i was too aware of the play’s
director controlling the ideas to be in any way
moved by the play.

The performances themselves left me cold. The
Medical Instructor had some powerful lines
which could have hit hard if they had been giv-
en even a tincture of sincerity. Bryan Stubbings
as Bury used his facial expressions well, but his
performance was otherwise jerky and artificial.
The soldiers’ reaction to Bury’s drunken oration
showed a total neglect: I've heard the same boos
rhubarbs and hisses in just too many plays, from
Danton’s Death right down to The Winter’s Tale.

Teresa Woodham as Mrs. Bury seemed to under-
stand her role a little better than did the others,

J

but she too was played down, restraied from rea--
lising the significance of the words she was saying
Erin Dunleavy’s Sylvia was sad. Her constant
cries of “I love you, Jim” seemed to suggest that
she didn’t.

The whole production reeked of compromise.
The Technical side, aborted I presume by the uni-
versal and stagnating “lack of funds”, was unin-
spiring; except perhaps for the *““teddy bears’
picnic” background, but that was overdone. The
sounds of the helicopter gunship were like a dis-
tant jet with close guns, and altogether lacked
the volume to be of any real moment in the phay.
This, I was told, was because of limitations with
the output of the speakers. The slides were not
large enough, nor new enough to mean anything.
I found myself trying to remember where | had
seen that one before, and which poster that man-
gled body was taken from.

Don’t get me wrong though, 1 agree with the idea
I just don’t agree with the way it was done and I
think that the play has far, far more potential
than Phillip Mann’s production realised.

—Steve Lahood

DOWNSTAGE THEATRE

Star Boating Club
Jervois Quay

“WIND IN THE BRANCHES
OF THE SASSAFRAS"”

by Renee de Obaldia

directed by Sunny Amey
Nightly until August 26th.
A hilarious comedy spaof of
the traditional Western.

Student concessions available
(Coffee and show reservations accepted
Wed. & Thurs.)

Ph. 559639




AUSTRALIAN

DANCE THEATRE

Australian Dance Theatre is a fully indigenous Comp-
any, whose artistic Director Elizabeth Dalman has der-

" ived inspiration for her repertoire, from the modern
dance heritage of Europe and America, modern Austral-
ian poetry, composition and art.

Central to the work of the Company, however, is the
inspiration gained from the mythology and art of the
Australian Aborigine characterised by the stories of
creation from the Dreamtime. ADT in all its modern
rock culture and heavy multi-media lighting including
colour wheels (not seen in New Zealand) to express
these issues in the idiom of today. ADT is total event
combining a zonking visual, sound and emotional experi-
ence,

Limousine for Janis presents a stareulogistic study of
Janis Joplin, Jimi Hendrix and all the other superstars
who have died of an overdose of life. This schizophrenic
nightmare choreographed for the Company by black
American choreographer Eleo Pomare is set to Joplins
own music and that of Yoko Ono. Leaving is a more
lyrical work, based on a Buddhist poem set to Bach,
which depicts in five sections the various emotions mot-
ives and relationships involved in the poem. The back-
ground music is played out on Japanese instruments.
This work was choreographed as a result of the ADT
Asian Tour in 1971, A major work of the company,
choreographed by Elizabeth Dalman set to the Electric
Prunes examines religion, civil war, brutality and unjust
‘trials of Justice’ in each sequence of the ballet.

Prominent among other works will be three major ind-
igenous ballets inspired by the mythology of the Abo-
rigine. Sun and Moon, Creation and Corroboree are set
to the music of modern Australian composers. These
works, which make more use of film and Australian
Poetry, should prove the highlight of the evening perfor-
mances, conveying as they do the mystical dreamtime
of the creation of the world. Selected solo dances

drawn mainly from blues and spiritual rhythms will be
interspersed in the programme.

Modern Dance, a major overseas art form, is as yet virt-
ually unknown to New Zealanders. In the early 1920’s
Isadora Duncan broke away from the restrictive and
stylish ballet forms, and went back to the roots of

dance, which is essentially self-expression. Simultaneously
the art of Modern Dance companies exist in all Western
countries, Ballet has also tended to become more mod-

ern but the essential differences between Ballet and _
Modern Dance lie in the freedom of movement, theme
and music in the latter. Modern Dance is danced in bare
feet, and does not involve any of the stylised brilliance
which is associated with ballet. Experimental choreo-
graphers of Modern Dance employ all the exciting tech-
niques of Modern Theatre, Costumes, for example, are
no longer conventional or representational, and may,

in some cases, completely conceal the body of a dancer,
so that thrdugh his dancing he can produce incredible
shapes and forms. Lighting and film are also employed
extensively with Modern Dance, and recent choreograph-
ers have even had their dancers speaking on stage. A
Modern Dancer is at all times encouraged in self-expres-
sion and creativeness, and choreographers often encour-
age their dancers to evolve their own sequences,

Modern Danc. is capable of i uecting, cnrough the med
ium of dance, the themes and issues of the present day,
unlike Ballet, which traditionally tends towards a more
Romantic theme. Modern Dance is, then, more relevant
to a society of constant change. Its ability to experiment
and inter-act with other contemporary art forms, can
only add stimulus to art in general.

Because of each choreographer’s individuality through
self-expression, Modern Dance can vary enormously

in style. In the United States, much of it is based on
the techniques of Marthg Graham, one of the greatest
exponents of Modern Dance in our time. However the
companies of Alvin Ailey (an all-Negro Company) Al-
win Nikolai, (an experimental dance-drama Company)
Paul Taylor ( a classic Modern Dance Company) and
numerous other, all differ greatly. In Europe Rudolph
Laban and Kurt Joos laid foundations, but once again
the styles of each of the various companies actions, but
once again the styles of each of the various companies
reflect their choreographers. The Nederlands Dance
Theatre one of the most exciting companies in Europe,
leads the field in experimentation. Maurice Bejart of
France tends a more lavish and spectacular production.

Thus Modern Dance is an accepted and stimulating part
of contemporary overseas culture, New Zealand, how-

ever has never had a tour by any overseas Modern Dance
Company, and does not as yet, maintain a corps of fully

trained modern dancers. For this reason, NZUAC has
invited Australia’s foremost Modern Dance Company,
the Australian Dance Theatre.

HISTORY OF THE AUSTRALIAN DANCE THEATRE..

Since its ince, .ion in 1965, in Adelaide, the Australian
Dance Theatre has performed in all Capital cities in Aust-
ralia, and is a regular guest performer at the Adelaide

and Perty Festivals of Arts. It has also toured extensive-
ly through country areas of Australia. In 1968, supple-
mented by Dutch and English dancers, the Australian
Dance Theatre toured Europe and the United States,
performing in Holland, Italy, Switzerland and New

York, In 1971, the Australian Dance Theatre did an int-
ensive tour of six Asian countries, New Guinea and India.

They are assisted by the South Australian Government,
and the Australian Council for the Arts, and are consis-
tent performers for student audiences, State, and bien-
nial Australian University Festivals.

The Australian Dance Theatre will present
two performances on Tuesday 29th August
(2Zpm and 8pm) and one performance on
Wednesday 30th August at 8pm, in the Mem-
orial Theatre.

Bookings at Memorial Theatre or at D.1.C,
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SUPPLEMENT

The Diplomatic Service

A Career Opportunity

The Ministry of Foreign Affairs has a continuing need for University
graduates interested in diplomacy as a career.

THE WORK: The Ministry is concerned with the promotion and protec-
tion of New Zealand’s overseas interests. It advises the Government of
the implications for New Zealand of developments mverseas and pro-
poses courses of action to advance New Zealand's interests, Abroad, it
provides career staff, from Heads of Mission down to Third Secretaries

to carry out the Government’s 'fbreign policy. Diplomatic officers over-

seas represent the Government, negotiate on its behalf, and report to
it significant political and economic developments. They attend inter-
national conferences. They supervise New Zealand aid programmes and
protect New Zealand nationals and their property.

The work is challenging: it requires both the capacity for quick and acc-
urate research and analysis, and the ability to apply judgment and bring
forward creative ideas and practical proposals that can form the basis
for policy decisions.

On appointment, an officer may expect to serve far about three years in
Wellington for purposes of training, during which time he will be given
experience in several of the Ministry’s Divisions (e.g.,,United Nations
Asian, Economic, Defence, External Aid). He will be asked at an early
stage to draft reports and proposals for policy decisions, to help pre-
pare briefs for delegations to international conferences, and to deal
with other Government Departments and outside organisations con-
cerned with aspects of New Zealand’s overseas interests.

For further information, please write to:

At the end of his training period, an officer is eligible for posting to
one of New Zealand’s 30 Diplomatic or Consular Missions abroad.

QUALIFICATIONS: A good academic background is recognised both
in the New Zealand Diplomatic Service and in the foreign services of
other countries as establishing a useful yardstick against which to assess
a prospective officer’s potential. While an Honours Degree is therefore
normally required as an indication of academic ability, no particular
degree course is stipulated. Though most officers are graduates in Arts
or Law, the Ministry also recruits officers whose main training has been
iIn Commerce or Science. Knowledge of a foreign language is not a pre-
requisite for appointment, but officers will be expected early in their
career to become competent in at least one foreign language. Selection
1s not based solely on academic achievement: personal qualities— integ
rity, sound judgment, comrmonsense, ability to work with others, and
willingness to work hard under pressure are also important, Women are

elegible for appointment and have held senior positions at home and
abroad.

SALARY: Starting salaries at present range up to $4249 depending on
the standard of the degree obtained.

If you think you may be interested in a Diplomatic career you are in-
vited to get in touch with the Ministry. Enquiries are invited from stud-
ents who are at the earlier stages of their studies, as well as from those

who may be interested in applying for a Diplomatic Traineeship at the
end of this year.

SECRETARY OF FOREIGN AFFAIRS

Parliament Buildings, Wellington, or Telephone 59.819 and ask for the

CAREERS OFFICER
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by Helen Williamson
Graduate Liason Officer
State Scrvicc:.s Commission

After visiting the university for a few days  public sector is concerned, I believe that the achieved in, the degrees available to him. SECOND, find out by telephone or letter
recently, 1 was asked if students’ inquiries  normally high intake of graduates will be whether such jobs are available.

had centred on any particular theme. They maintained but probably not increased. But  The question of whether to continue study THIRD, seck the advice of prospective em-
had. Almost without exception the students with more students completing each year, beyond Bachelor’s level is one on which I ployers as to the advantages or otherwise of

I saw expressed fears of not being able to  the implications for future graduates are ob-  always hesitate to advise individual students another year or two at university. In some
obtain jobs after Finals. Some were even vious and unwelcome. Even students complet- If you simply want to gain more knowledge careers it will help; in others it will not.
looking ahead as far as 1974. Many had not ing in the next year or two cannot afford te  for its own sake, there can be no disputing

made a decision whether they would contin- be complacent. They are already in a com- its value to you. However, if you ask me Most of you, however, are probably con-
ue their studies to Honours or Master’s level petitive market in which their ability to the question “Will further study guarantee  cerned with the careers available to you wit
and were seeking advice as to whether it choose from a wide range of jobs is dimin- me a job?”, I can give you only this simple  a Bachelor’s degree. I cannot emphasise too
would help them get a job if they were to  ishing. The employer, on the other hand, is  advice: strongly that you should make your inqui-

do so.

in a better position now than ever before FIRST, establish fairly firmly in your own  ries early. It costs you nothing to ask an e
and can be selective to the extent of look- mind the type of career you would like to  ployer what his needs are, and it could save

Well - what are the answers? So far as the  ing closely at the composition of, and grads e¢mbark on. you a lot of pain.

Graduates...

Ford has openings for Graduates to commence in the

New Year on its 1973 Graduate Training Programme.
Opportunities are particularly great for those qualified in the
Mechanical Engineering and Commerce fields and we
would also like to interview Graduates who have Science
and Arts Degrees with emphasis on Mathematics or
Accounting Units.

Ford has opened a new plant in Auckland and has under
construction an Auckland Assembly Plant which will
commence operations in 1973. Opportunity is virtually
unlimited in this large international Company which is greatly
expanding its New Zealand operations. Graduates of
initiative, intelligence and ability will determine their own rate
of progress either within New Zealand or on Overseas
Assignments.

We offer an initial three months training and orientation
programme with special research or study assignments
followed by appointment to a specific position. Permanent
opportunities could be available in Auckland as well as
Wellington.

Generous salaries and fringe benefits apply.

For further particulars please contact:

THE SALARIED PERSONNEL MANAGER,
FORD MOTOR COMPANY OF NEW ZEALAND LIMITED,
SEAVIEW ROAD, LOWER HUTT.

PO. BOX 30-012, LOWER HUTT. PHONE: 66-909.

FORD «<&&»
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A Wl F E | .
- L.B.A. CHAVE (Mrs)

I belong to that classification of people known as wives.

Lﬁ;ﬂf:s':::c:r; :jczg;tgir;;c::;:tﬂ;: da:;’am“ angements, Whgn I meet pco;:,-lc at worIf that I like and trol :Jdcca;;lsc I do not w?nt morcdc:.i.l.cli‘rcn ]and a: ::s::;:m}’
I too would like to have a wife. And WHY do I want a want to r:ntcrt:un, I want a wife whp will have the house would a ect my mascu lﬂlt?" and virility. \: 2
: ; hool so that I can clean - will prepare apd serve a special meal for me and- who will remain scxua!iy faithful to me so that I do not
wife? I would like to go back to schoo my friends, and not interrupt when I talk about the things have to clutter up my intellectual I'fe with jealousies.
I_:)ecomc cconomically independant, support myself, and that interest me and my friends. 1 want a wife who will And | want a wife who will definitely understand that
gi?:c‘fhtc;::ff;: 3?;:?;?:;;%12;: L‘::?Z;i& ha\_'c the children fet_i and ready for bed before my guests MY sexual needs may entail more than strict adherance
: ¢ hildren. I want a wife to kee arrive so that the children do not bother us. I want a to monogamy. | must after-all be able to relate to peo-
who will ake cum ot my ¢ d : : P wife who takes care of the needs of my guests so that ple as fully as possible.
track of the childrens d?ctor and dentist appointments. they feel comfortable, who makes sure they have an ash-
And to kcc.p track of mine too. | want 2 wife to make tray, that they are passed the hors d’ouvres. that they are If, by any chance, I find another person more suitable as
sure my chnl_drcn cat properly and are kept clean. I'w:mt offered a second helping of their food and that their wine a wife than the present wife I already have - then I want
a wife who is a good nurturant attendant to my children, glasses are replenished, and that their coffee is served as the liberty to replace my present wife with another wife.
arranges for their schooling, makes sure they have an thev like i : . . . :
adequate social life with their peers. takes them to the ' ey like it ..... ﬁfnd I want a wife who knows that some- Naturajlly I will expect a fresh new life. My wife will take
q peers, times | need a night out by myself. the children and be solely responsible for them so that |
park and the zoo etc., | want a wife who takes care of am free

my children when they are sick, a wife who arranges to

. i i itV xual needs, a wife
be around when they need special care, because of course | want a wife who is sensitive to my sexua ’ :

[ cannot miss my work. My wife must arrange to lose who makes love passionately and eagerly when | feel like When | am through studying and have acquired the job
time at work but not lc;sc her job. It may mean a small it, a wife who makes sure that [ am sausfied, and of I want, | want my wife to quit working and remain at
cut in my wifes income from tim-:: to time, but I guess course | want a wife who will not demand sexual atten- home so that she can more fully and completely take
I can tolerate that, Needless to say, my wife will arrange tion when I am not in the mood for it. I want a wife care of a wifes duties. . .

Yo & who assumes the complete responsibility for birth con- My God!!.....Who WOULDN'T want a wife?

and pay for the care of my children while she is working.

I want a wife who will take care of my physical needs. |
want a wife who will keep the house clean. A wife who 4 I AN SO I V ED O I lR PROB I E :M

will pick up after the children and me. | want a wife

who will keep my clothes clean, ironed, mended and : » e, L R ,

replaced when need be. And who will see to it that my ] e . i A ol >
personal things are kept in their proper place so that | ' ' *é R, | .

can find what I need the minute I need it. | want a R B Ao ' : | Loasd
wife who is a GOOD cook, who also cooks good meals. c oy 2 Y

[ want a wife who will plan the menus, do the necessary
grocery shopping, prepare the meals, serve them pleas-
antly, and then do the cleaning up, while I read my
newspaper. | want a wife who will care for me when |
am sick and sympathise with my pain and loss of time
from work. | want a wife to go along when our family
takes a vacation so that someone can continue to care
for me and my children when I need a rest and a change
of scene.

I want a wife who will not bother me with complaints
about a wifés duties. But | want a wife who will listen
to me when I feel the need to explain a rather difficult
point in the course of my work. And | want a wife who
will type my notes when I have written them.

I want a wife who will take care of the derails of my soc-
ial life, When my wife and 1 are invited out by my friends
I want a wife who will take care of the baby sitting arr-

ACCOUNTING
GRADUATES AND STUDENTS.

A. -
“ALAN”, WE SAID, “MAKE INVESTMENT IN BUILDING

SECTIONS PAY”

We gave him an office a desk and a telephone

We wish to employ accounting graduates or stud-
ents who have completed a period of full time
study in accountancy and wish to obtain the neces-
sary practical experience to complement their deg-
ree.

ALAN MADE INVESTMENTS IN BUILDING SECTIONS PAY

We were pretty sure he would, otherwise we wouldn’t have asked him to.

When he wanted it Alan had the advice of Lawyers, Accountants, Investment Analyists, Valu-
ers, Systems Specialists, Economists, highly skilled Actuaries, and other specialists employed by
l- ATIONAL MUTUAL. But only when he asked. Alan knew he had a progressive company behind
him. But he also knew that he would have 10 ask people for their assistance. Because NATIONAL
MUTUAL have a policy of encouraging their employees to use their own initiative an. ideas to
solve problems, while at the same tima making available all the advice and assistan, ~ they want.

We can offer:
Training and experience in wide fields of audit-
ing and accounting.
The opportunity of further experience with
associate firms in the U.K. and U.S.A.
A generous commencing salary with reqular re-
views and merit increases - the salary for a grad-

uate would be $3,600 per annum. NATIONAL MUTUAL BELIEVE THAT THEIR PERSONNEL POLICIES ARE THE MAIN FACTOR
HUNT DUTHIE & CO. IN MAINTAINING A FANTASTIC GROWTH RATE
Chartered Accountants
P.0.Box 2194, f after completing some studies you feel you may nke to respond to the challenge of
Wellington. working in a progressive company which will have room for you to grow along with the

ompany then call on the Personnel Officer at 153-161 Featherston St, WELLINGTON, or
elephone 71-668, or write:—

We have branches at Auckland, Hamilton, Welling- The Personnel Officer

ton and Christchurch. NATIONAL MUTUAL GROUP OF COMPANIES
P.O.Box 1692
WELLINGTON.
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A recent review of the employment situation in b y Peter

Britain begins with the comment that in their
struggle for equal opportunities in employment,
women may be in danger of simply achieving an
equality of economic enslavement. The estimate
in Britain is that about one third of the working
population - some 8,000,000 people- are in jobs
the are unsuited for qr dislike. When job oppor-
tunities for women cease to be restricted there
will still seem to be one chance in three that they
will achieve opportunities which they will find
unpleasant.

New Zealand's situation is of course different -
we don't do it that way here - but if it were, we
would have at least one quarter million people
working in jobs which they are unsuited for, or
dislike. In fact, that number could well be higher
because one of the components in labour turn-
over is dislike of the job, and across the entire
working population in New Zealand, the average
per annum turnover is about 60%. In some indus-
tries it is far higher, (200% in one set of figures I
saw some time ago). With specific employers or
in certain geographical arcas, | have heard almost
incredible figures mentioned - 700% in one case.
In concrete terms, this means that the lino in the
Personnel office has to replaced every six months
or so.

Of course, University graduates in their first jobs
make a rather more stable group, but it has been
known for graduate turnover to reach 90% in
some arcas.Obviously, a lot more effort needs to
be put into gaining a job, not just a better paid
job, but a job which is more suitable,

Equally obvious is that a lot of schools abdicate
or more frequently, never acknowledge their res-
ponsibilities for discovering a pupil’s true capaci-
ties and ambitions. The 40% or so of last years's
school leavers, who proceeded on into work with-
out any formal qualification, and now form part
of the large number who drift unsatisfied from
one job to another, could have been helped by
some vocational guidance, but for them, as for
most school leavers, the choice of job, or the
choice of units to study depends on whether the
English teacher was nicer than the Maths teacher,
or whether theschoolitself streamed above average
1.Q."s into the Maths/Physics/Chem. course as a
matter of policy.

Most school leavers seem to be at the mercy of
family tradition, parental ego, popular prejudice
about “useful courses,” or even self-perpetuating
specialists, like dedicated English teaching lovers
of Marvell.

Besides, for many the decision to seek professional

Romanovsk

CAREER APTITUDE

(Copyright)

vocational guidance seems to be influenced by
their views of Vocational Guidance Officers, A
recent Newsview programme brought this out by
asking two school leavers. One said, "'l know what
I want to do, so Vocational Guidance isn’t much
use to me, but, I suppose it would be all right if
you arn’t sure what to do.” The other said / dont
know what I want to do, so Vocational Guidance
can't be much use to me, But I suppose it would
be all right if you know what you want.”

Some manage to get some advice from somebody,
although the two newsview boys make it sound
as if nobody ever gets there, Then, a new lot of
difficulties start. Some attempt is made at “talent
matching” - a fairly crude attempt at matching
abilities with characteristics required in a job e.g.
Science + English = Scientific Editor. On occa-
sions, the secker of advice is subjected to the dic-
tates of fashion - one year it is Industrial Relations
the next year Catering, cometimes the Careers
Adviser has a personal hang-up; like one I know
who thinks that career success tor girls depends
on whether they have done Maths.

It can easily be assumed that Maths is the key to
becoming say, a bank manager, but is it more im-
portant {or even as important) as business acumen,
managerial ability and sociability.?

Then there is a terribly middle-class bias to the
whole thing. A graduate in History who wants to
be a University lecturer is well considered, but a
History graduate who is earning money on the
wharf for an overseas trip is “wasting the taxpay-
ers money."”

Very often, the careers literature available makes

a proper choice even more difficult. Besides choos-

ing from one of the several hundred courses

available at the New Zealand universities and Poly-

technics, the school leaver is faced with carcers
literature which deliberately sets out to blow up
the fantasy element in a job. On the one hand
they'll have colour photos of Executives looking
intelligently at Production lines manned by smil-
ing workers and on the other hand there'll be the
hidden reality: eight hours a day with an adding

GRADUATES ARE REQUIRED NOW ! 1 |

in LAW
Division)

in PSYCHOLOGY
Services)

in ARTS

in SOCIAL SCIENCE

in SCIENCE

in AGRICULTURAL

SCIENCE
in COMMERCE

(Land and Deeds
(Psychological
(Probation Service)
(Research Branch)

(Patengs Office)

(Patents Office)
(Companies Office)

Mr McClelland
Mr Bateup

Mr Armstrong
Mr MacKenzie

Mr Wadham

Mr Wadham
Mr McClelland

PHONE 48-860 NOW, and ask for

any of the above, or

Mr Stewart
Mr Smallbone
Mr Kershaw

machine - there are people for whom figures are
meaningful and alive, but they'll never see the
adding machine of their dreams. At least, not in
the careers literature,

Basically, careers advice is a patchy business. It
suffers from the fact that anybody is willing to
do it, and unless you go to some experience pro-
fessional you will get the “What's good enough
for me is good enough for him” sort of advice.

And people taking the advice seem ready enough
to accept its validity, There may well be hundreds
of students at Victoria who enrolled in a subject
only because a flatmate did it lasy year and liked
it. You'd think that some of the ones who are
doing this would at least have read the syllabus
first but they didn’t even bother to do that.

Careers education, course advice and personal
counselling are the points at which the force-feed-
ing of facts ends and the development of the
whole personality begins. No one has buil-in com-
partments with University courses in one, careers
in another, and personal problems in a third. If
you are doingsone university course, and your
abilities and interests lie in another direction, you
can still pass the course, but by the time you've
been working for a year in the job to which your
course lcads (with greater or lesser relevance) you
will have an overflow of personal problems.

Carcers choice is a continuing process. No one in
his or her right mind would want to make an irr-
evocable choice at the age of 21. Over a period of
time, value judgements become clearer; in some
jobs you are successful, in others failure is immin-
ent, and a continuing repraisal is necessary. The
system can beat you, if you let it, and the result
will be that you’ll say to other people, "It doesn’t

,TESTING YOUR

in Science, you can be a journalist. Too many
students are too rigid. If you have a degree in
Psychology and want a job in Social Welfare, and
you miss out, don’t sit around, get a job in Mark-
et Research and keep trying for SocialWelfare. As
a matter of fact, if you're so definite on Social
Welfare, you must have put a lot of effort into
finding out about it. How many job descriptions
of social workers do you have in your collection?

All this exploring and deciding can be postponed -
you could do an honours course, I wonder how
many honours courses are like an overseas trip,
just a way to pass time. If postgraduate study is not
a means to an end, you're lickly to make things
harder for yourself. If you're doing (say) English
Hons., you can (as I see it) have only two valid
reasons, l. its the most fantastic course you can
think of doing and if you hadn't taken it you'd
always regret it, or 2. at the interview they told
you that you didn’t have a show unless you had
English Hons.

There are some tests available in the careers guid-
ance field, tests such as the Phillips (?) I've

never managed to get hold of one, to be perfect-
ly honest - and the Kuder Vocational Record
which I've used sometimes, is wide open for criti-
cism. In fact no single test, or even combination
of tests, can give you perfect, reliable, durable
answers about what job you should take up. This
depends on your personal philosophy, what you
have studied, the extent to which you fancy that
your degree restricts you, and other similar ¢le-
ments. Whether you get the job depends on whe-
ther you leave it until next January or start look-
ing now, how many vacancies there are, how well
you look at an interview, and just plain luck.

The most important questions to ask yourself

matter what I do, so long as I get paid.” (I once had about your career are built into the two tests

had that said to me by a 50 year old Accounts
clerk, and it really shook me. Imagine yourself
saying it. Think of the state of mind you'd be in.)

But, part of the decision process is not to close
doors on possibilities, Too many students make

too many narrow choices. If you have a degree

below. It's impossible to cover every factor invol-
ved but the tests may at best, make some sort of

start in channelling your thinking. You'll need to
know 1. what you're looking for in any job, and

2. what type of person you are,

No quiz or test ever covers it all. When in doubt
ask. Take it casy.

ASK

Helen

——— S -

LY

Willlamson

about deg
to the top.

rees which could help you

FIND OUT which subjects employers want.

FIND OUT about Government departments. They offer
you wide experience, thorough training,
study awards, and unbeatable opportunities

to get ahead.

Telephone or write to :
Helen Williamson

Graduate Liaison Officer
State Services Commission

Private Bag
Wellington

(Telephone 46-075)
STATE SERVICES COMMISSION NEW ZEALAND
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WHAT DO YOU WANT IN YOUR JOB

Here are four sets of questions

Look at set |

Decide which of the four statements
would be of greatest importance to you.
Give it a score of 4

Give the next most important item a score
of 3, the next a score of 2, and the least

important a score of |

Score the other scts in the same way.

WHAT SORT OF PERSONALITY ARE YOU?

If you want a job which satisfies you, you must find the sort of
work which fits most closely the pattern of your abilities, your
interests and your personality. When you started your degree
course, you may have decided to do a “useful” subject. The ex-
tent of your success in that subject is alrcady a rough guide: if
you were particularly successful, and also enjoyed your course of
study, it is probable that your course fitted your abilities, inter-
ests and personality - that it was “useful’ for you. If on the other
hand, you found your course boring, dull and only managed to

MATHEMATICAL - clear understanding of mathematical
concepts, scientific formulae and applying them to solve
scientific and technical problems.

MECHANICAL - understanding how to build, modify, or
repair gadgets and mgachinery.

METHODICAL - being careful and accurate, especially
with grammar, spelling, facts and figures.

PHYSICAL - developing a high standard of performance
in sports.

O Owmp»

Set ii

oo W »

Set iii

Set iv

Set

The salary for the job is very large.

The compahy has a nice welfare scheme
The people working there are really
friendly.

The best thing about the job is the work
you do.

Theeffort Iput into the job is recognis-

ed.

The company gives a bonus and expense
account,

There is a lot of variety in the job

So long as you do what they want

you to do, you will never have to wony
about looking for another job.

Promotion means responsibility but
you also get more scope for initiative
You can’t expect to be promoted un-
less you prove your loyalty to the org-
anisation.

If you work there long enough, you
will always be able to count on promo-
tion. _

The really important thing about pro-
motion is that your salary goes up.

They are generous with sick leave on
pay, and everybody gets on to the sup-
erannuation scheme.

The job keeps you busy all the time
You can expect regular salary increas-
¢s so long as your work is satisfactory
The organisation is recognised for the
social relevance of what it does and
everybody respects it

Now enter your scores in the matnx and
add them up:

Setii Set il Setiv  Total
A0 s
s o0 c@ A& [
cd ad

o ¢

B[] D [  Social

DDCD Al s [}  work

[tself.

Money

Security

scrape through, the course was probably not “useful” for you.
Your reasons for doing it may have been that it was “uscful” for
someone else; but then, should you be doing a degree just to
make other people happy?

Enjoy the tests, and then score yourself
below.

You should have marked nine words, three in each group. Enter
them in the left hand column in the table below. When you have
done that, look at each of the words you have entered in the left
hand column, and underiline the same word each time it appears
in the seven boxes to its right. (For example, under ABILITIES
if the first word you have entered is creative, it should be under-
lined twice in the first horizontal row.) (*see overleaf)

Then add up the number of underlined words in each of the ver-
tical columns, and enter the totals in the boxes at the bottom.
(Score one point for each word.)

This is your range of scores for seven characterfjob types. The
two highest scores indicate the type of career you should con-
sider and look into in greater detail. It could be that these two
have no relationship at all to your degree studies, but then they
don't have to. One of the classic examples of this is the Masters
in Latin who became a Systems Analyist (and in general, classics
students seem to be good in the computer field.)

The next three highest scores indicate areas that suit you, or
they might not.

The lowest two scores indicate arcas which it might be a good
idea to avoid.

A. ABILITIES
What can you do best?

Think of your activities at the university and before you
came here, while studying, and during your spare time.

Mark three of the items which you think fit you most
accurately.

Keep it real.

CREATIVE - showing originality in developing and design-
ing, or producing unusual ideas and answers to problems.

FLUENT - being quick, clear and accurate in speaking,
debating and discussions in seminars.

INFLUENTIAL - taking the lead in groups, and persuad-
ing others to follow you ideas and suggestions. '

MANUAL - using you hands with skill to make, alter or
repair things.

Your scoring indicates the relative importance which these aspects of work have in your mind.

MONEY —
SECURITY—
servative,
SOCIAL —
WORK
ITSELF — will be satisfy

Take each one in turn:

If this was your highest total you must now consider what you want the money
for. To some people, money means security, to others a comfortable life. A very

small minority find that earning more money is one. of the pleasures of his job.
Think about it, and decide what it means to you, and remember that your life-
style at University has got nothing to do with it. Be sure to get rid of misconcep-
tions. The most highly paid job is as a salesman for an Encyclopaedia firm. Insur-
ance selling is not often a way to make money (the best insurance salesman is the
sort whom you think you can trust at first sight). Salesmen usually get a salary, a
bonus and the use of a company car, all of which adds up to about the same as the
straight salary that the Public Service was willing to pay you.

A sccure job is one in a conservative stable organisation, which has a reputation for

never firing people. If you work in an organisation like this, you will have the warm
fecling that even if you prove that you're incompetent, all that will happen is that
you get moved to one of the branches in a country district. Rather dull but if sec-
urity is important to you, you wont mind the routine. Again, get rid of the mis-
conceptions. The Public Service is secure, sure enoug, but not nearly as secure as
some traditional family based native New Zealand Firm, and certainly not as con-

Of course there are other forms of security but these involve subjective evaluations
based on the satisfactory combination of personality, job and working conditions.

Social satisfaction comes from working with people you like, and feeling that what

you do is really worthwhile. Think about your future employer and what line of
business he is in, and think carefully. Think about the size of the organisation in
general, the bigger it is, the more transient your contacts with people and the less
your chances of getting to know somebody. And, about the organisations object-
ives: rcm.cm!:cr there are two ways of defining everything e.g. you can say about
an organisation that they're just trying to con people into buying toothpaste or
you can say “they’re really concerned about tooth decay"'.

Most im?urt:lnt. the pe.oplc you work with: If you are about to start work with
an organuaupn. you might do worse than first to ask whether you can meet a few
people working there. Most employers will be happy you showed interest.

We haven’t said anything about the kind of job yet. For a very few people it

doesn’t matter,

50 long as the're too busy to think. What you actuall in aj
; _ . y do in a job
ing if it fits the kind of person you are - the pattern of traits that are

part of you. (These are classified further on into main types.) Besides all this, your
pcmml objectives matter. Graduates in their first job who complain about t'hc
routine of wrapping parcels are generally those who aren't committed to the job.
Those who are committed don’t notice routine, they get satisfaction out of achiev-

ing the objectives,

VERBAL - learning quickly by reading, and expressing
ideas and feelings on paper with clarity and precision.

B. INTERESTS

What activities have you enjoyed most, and which
would you most like to do in the future?

Mark three items which give your main preferences.

ARTISTIC - practising or appreciating literature, music,
drama, work with Drama Society, writing poetry for
Argot and all that.

HELPING - giving advice, support o1 practical help to
people with problems, work on Youthline.

INDOOR - building up your stamp collection, member-
ship of Bridge Club, Chess Club.

INVESTIGATING - field trips in Geology or Botony,
field work on social science projects.

LEADING - membership of club committees, participa-
tion in Students’ Association activities, taking initiative
in other people to accept your ideas.
ORGANISATIONAL - joining clubs and societies just

because you like other people and want to make a wider
and more varied circle of friends,

OUTDOOR - membership of tramping clubs, mountain-
eering clubs and similar outdoor activities.

PRACTICAL - making things, handicrafts, pottery and
similar things, tuning up your Yamaha and thins like
that.

C.PERSONALITY
What kind of personality do you think you have?

How do you think other people see you?

Mark the three items which you think describe you most
closely,

CALM - patient, even-tempered, rarely getting upset, even
about exams.

COMFORTING - fitting in with what others do, one of
the group rather than out of step.

INDEPENDENT - making your own decisions and going
against general opinion if you know you are right.
(continued overleaf)

Commerce
Graduates

Spare a few
moments to think
about your career

If you are reviewing your career and examining
your future prospects, this could be an opportune
moment for us to give you a few facts.

As a large national firm of chartered accountants
we offer wide experience, early responsibility,
rapid promotion, good salary, training facilities,
opportunities for specialisation and gaining experi-
ence overseas,

We suggest that you arrange a meeting with our
staff partner in order to discuss the facts and your
personal prospects.

Please write or telephone—

David J.D. Macdonald,
HUTCHISON, HULL & CO.
Chartered Accountants.
Challenge House. Wellington.

P.0.Box 1990 Telephone 71-549
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(continuing from previous page)

REALISTIC - down-to-earth, rarely swayed by emotions. OUTGOING - finding'it casy to make new friends, en- 4 - ""'"_ﬂ
joying parties and social activities. IS THE LAW AN ASS?
SELF-CONTAINED - generally keeping quite in groups, _ . .
happy with one ot two close friends, not getting too invol- SENSITIVE - aware of people’s feelings and quick to not- FIND OUT IN PRACTICE
ved in other peoples lives, ice if other people are worried or hurt.
Law clerk, qualified or unqualified,

In the matrix that follows, you will find all seven job/character types. Take your top score and locate needed for general conveyancing and

it on the Dominant axis, and locate your second highest score on the Subordinate axis. Where the two related work, Apply to Powles of

cross is a range of jobs you might consider. When considering these, you should keep several things in Macalister, Mazengarb, Parkin &

mind: Rose, Solicitors, National Bank

First: don't write off a job because it sounds dull, or something. Always find out more about Building. Telephone 43-150.
the job before you dismiss it, never write it off until you've found out about it. \ )

Second: whether you get the job is readily available and what the competition is, as well as on
your suitability and qualifications, but it also depends on a chance element. Somebody
once said, that all the attempts to show that two and two make four always seem to for-

get to include the effect of a roaring southerly. If you are perfect for the job, the roaring 1
southerly could still have an effect on you. Keep trying, the wind has to drop sometime. l
The Matrix below does not contain all possible careers (f)bviously t:nough it can’t) but all careers !iltcd.arc possible. {'u least one COMMERCE GRADUATES — CAREERS IN
graduate from Victoria has gone into cach of the fields listed here in the past five years, Thc.clullﬁcatmn of careers in a matrix .
like this involves a lot of subjective judgement and judgements change according to perspective. The final evaluation and judge- CHARTERED ACCOUNTANCY
ment is yours and its validity will depend on how much you find out for yourself.
m‘:’:ﬂ? | hotive Aminlstrative Artistie Persuanive Practical Seientifle Velfare The Arfcountancy P.rOfESSi'l?n tOday is chﬂllenging and
& | _ I rewarding. Those with ability who are prepared to acc-
”“{;:Iiﬁ“mi”“ Pebilo Beaith Dmoe ing heal Batate Selling Safety 4 Factary Porsetry Ngset  * Pavical Mn. ept responsibility will find experience in a chartered
L M. o an * ’ I -
Aetive * Poviotberaghy  Police mr,:umm PR . f e lemte accountant’s office opens up many opportunities
Mrket osaer:  Yemlogteat 4 either in the practising profession or in commerce
Intarvieving o n and industry.
Statistions &
Geologr We offer:
Prod t Public Servic Publi . Jtaff Trwi Trans b i : : i
;‘:nﬁr;llo;-;m.I ‘ 1.:2.1 pidb im'ﬁﬂ 5;" 'T'::s',.:‘ Iter L and eyl Jeewely Borital swia. Experience covering a wide field of profess-
ng & Comtro Admin. g plesatic Servics & Informati Barrister & i i i 1ti i -
S st cagvaens oy ommtion pemlater ional work |f|cludmg auditing, taxation and gen
Oniversity Pt s yna. | Tesching eral accounting.
Administration & * i i
* 0 A& M,Ho8pital Sttt & mat. A generous commencing s_alary depgndmg upon
Matnietration vark qualifications and any practical experience al-
Danc ing and Maseun & ar: Acting Coprwriting * Town & Country Fatent Attomiey  Puseral Director ready obtained.
Modell ing Gallery work * Pusic Advertising Plarming Examiner - . . . .
Pthnologiat * Commercial Landscape Desien * Archi tecture Assistance and encouragement in studies, train-
Artistic Produat Dvlpmt Artwork . . .o,
* Intustria ing and professional activities.
mism - . .
Lilustrating * Excellent working conditions in modern cen-
e tral offices.
Salesvork, trade Personnel, recrult-  Advertisming Genersl Sales work Sales work Technical or * Church Minietry * Opportunity for pOSt'gradUBte Exm‘rienm over-
Industrial & sent and Industrial Publicity & retall, serchandleing Chealca)l Sales * Sneial Work . . . . "
Export Promotion  relations werk Information Repressutative  © Tedohing seas with an associated international firm.
Fervuasive * Orgunisation and Service work,
gt Cammaltiny T Titine Our other offices in Auckland, Hamilton, Christchurch
and Dunedin can offer similar opportunties for comm-
erce graduates or students.
Purchasing & Suppl Oniverslity Adsinie. * Th Ineuranc ) . .
Work - iy ":'::url‘ntlrl .:u.:':_k C?:.:EE: ln:ilp Imnn:c':::-:n‘ o mI:{gﬂnt . ::::::m umr:;:m
servicea . rial = L] .
i, ':M"“E T e e e relte Apply to the Staff Partner:-
Masageest , togre, - tielian, - Haal
|’ Practical E;Lﬁ:{‘:;lnl uspl:‘trllt h:n::n:u GILFILLAN, GENTLES, PlCKLES,
Rural and Drban . rmerictan ¢ Teaching PERKINS & CO.
Valuating, Financial
and Mgmt Asoounting, Chartered Accountants
Apdit work, clerical . . .
_— Sun Alliance Building, 11-15 Brandon St.,
Hares( lwsears - | Wellington. P.O.Box 986. Telephone 70-289
® ¥ reTs n £ s o rde and Sclentifi * Doetor, l
et T el s eenlie teceatea, tronives vark Beseasch Sowpi tals,
Seientiflic Fisheries Hesearch Teachers, Collepe illustrating chemical , Library work . Medical Officar
Forestry Research tsaching, boconomiet A:r;;-:uitml cmw‘
P wite,
vchnical sales * Eduoational
:vp:::-ni;uio Faychologiat, r \
Comesllor CHARTERED ACCOUNTANTS
* Medical W
Phywsleal Teaching, sdviear Children's Careers & Child welfars work Ressarch * Social Workers . .
Mucation Ccurriculos dvipst  Book illustras  Vooational Teachisg ‘ Social A large firm of Chartered Accountants with
Fhyrs i othe raphy work. tor Culdance ) Ressarch . ) . .
Protation Service * Musetiousl offices in Wellington, Auckland and Christ-
M — — 1 church and overseas associations, will have
ies i i ' ffi h
in ssterisk (*) alongwide & career indicates that a diploma, certificate or degree from a university, polytechaic or treining college is available in Bew vacancies in thEII’: Wellmgton Oftice at the
Sev Iealand In thle fleld, You should bear in mind thal In most areas, such tertiary qualifications can bs a help in (urthering a career, but in alscat Close Of the Vars"tv Vear for persons Who

ail but & very few cases the qualification cannot be said to be absolulely essential. TYou should look inte It carefully before declding om furthar study, Iﬁtel"ld tD pursue careers in the Accountarw
I ard you ehould check all poselble pources for further inforsation on possible careers, and aliied fields, bafore you make a decisios. ) profession,

The firm is actively engaged in all aspects

This is the chart for the previous page marked * . . )
of accounting, including management acc-

Mechanical Fluent Creative Fluent Manual Creative ounting, secretarial, taxation and auditing
Manual Methodical Influential Influential Mechanical Manual and therefore is able to offer a wide range
A. ABILITIES Physical Verbal Manual Physical Physical Mathematical f fan : hallenai
Organisational Indoor Artistic Helping Outdooe Artistic of work of an interesting and challenging
B. INTERESTS Outdoor Organisational  Leading Leading Practical Investigating nature.
Practical Outdoor Practical Outdoor Organisational Practical
Calm Comforting Independent Calm Calm Calm ; :
P _ enerous salari e offer nd ti ff
C. PERSONALITY Comforting Calm Self Contained Independent Comforting Independent G ero aries are offered a qtme ©
Realistic Realistic Sensitive Outgoing Realistic Self Contained Is granted for lectures and examination study.
e v rrutt e e - P
TOTALS . _ _ o _ Applications are invited at any time before
1. 2. 3. a. 5. 6. the end of 1972 from students who are part-
Active Administrative  Artistic Persuasive Practical Scientific ly qualified or who expect to graduate BCA

this year.

Apply in writing stating age and giving det-
aills of academic achievement to date and if
possible supply a telephone number to:-

o
e
o , HOGG YOUNG CATHIE & CO.
8ov. . Chartered Accountants,
b |.B.M. Centre,
P.O.Box 10340,
* MN% o
¥ WELLINGTON.
' /
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supplied by the N.Z. Society of Accountants.)

igures and Figures. The numeric sort that
-e written, and the humans that come in

| shapes and sizes. An accountant offering
is services to the public must be able to
andle both sorts if he is to achieve work
ctisfaction. But “he’ is not correct. There
"¢ some women accountants in public prac-
ce. There should be more.

1 working in a chartered accountant’s off-
¢ it is necessary to have ability and to be
sle to concentrate on the job at hand; to
wve integrity and independence; to have a
easant outgoing personality; to be able to
ntrol and lead; to have a blend of flexibili-
r and drive; and to have facility with fig-
"es.

here are some graduates who can offer all

" these attributes and some who cannot,
1o0se who are accepted into the office of

y accountant in public practuice will find

at they have a career in one of the fastest
:panding professions. Dependent only on
emselves they will have responsibility

: well paid, and have the chance of practical
:perience in many avenues of commerce,
dustry, finance, and agriculture. Those
‘ms which are connected with firms over-
as are able to offer to experienced gradu-
es further opportunities to gain experience
other countries.

chartered accountant’s work includes gen-
al accountancy and secretarial services, tax-
ion, auditing, costing, liquidations, receiv-
ships, the handling of trusts, share valua-
ns, prospectus certificates, and the giving
“advice to business management. In small
‘ms the partners and staff may do many .
these things; in large firms it is often pds-
vie for partners and staff to specialise in
e sort of work they like best.

BCA GRADUATES

Ne are seeking B.C.A. graduates or students completing a period of full time study
n accountancy who propose obtaining practical experience to support their aca-
lemic qualifications. We are in a position to offer experience in all fields of acc-
Juntancy, and details of this could be discussed at an interview.

Ne envisage that the successful applicants will commence in either the auditing |
o taxation and accounting fields. After initial training and experience an app-
aisal of performance will be made and recommendations will be available as to
he desirability of specialisation in one of the various aspects of public practice, a
urther period of full time study or of seeking a superior position in industy or

Jommerce,

'HE REWARDS ARE:

Some students follow a plan of attaining
qualification through two years of full-time

study, then complete their course as a part-
time student. Whilst a full-time student it

is possible to obtain practical experience in
a chartered accountant’s office during the
long vacations. Such students return to their
vacation employers when they start full-
time work as their employer knows their
abilities and as employees they find that the
depth and variety of the work they carry
out, together with experience gained from
contact with many businesses, people, and
systems, provide them with an invaluable
foundation for their future, whether it be
as a chartered accountant in public practice
or in the realms of commerce.

Whenever there are financial dealings, there-
somewhere - 1s the accountant. Because of
the accelerating recognition of the account-
ant’s importance and the demand for his
specialist services, an accountant’s career in
the business world of today 15 unlimited.
Those who are qualified by examination
and also through training in a chartered acc-
ountant’s office are favourably placed to
assess intelligently the future potenuial in
available opportunites.

Working conditions in a modern chartered
accountant's office are second to none. Just
as the practice and condition: of medicine
have become unrecognisable from those of
the last century, so has the profession of
accountancy moved into the contemporary
era. Much of today’s routine bookkeeping
is done by machine or computer and the
time of the accountant is spent less and less
in doing routine work. This leaves more time
available for creative accounting and prac-
tical research. A chartered accountant and
his staff are often away from their desks

and out inspecting a client’s farm, firm, or
business concern. They may be discussing
and actively working on problems of raxa-
tion or auditing, they may be advising on
long-term development, attending meetings,

or personally assessing aspects of office, fac-

tory, or farm management.

PEOPLESPEOPLE

ing the operations of commeiwal and indus-
trial concerns, insurance and firencial hous-
es, public corporations, and gove wment de-
partments. In all of these the accomntant

is working with people. No longer is he the
faceless man who holds the puise strings. He
has to be where the action is, with pcoph.

SALARY - commensurate with qualifications and any practical experience al-
eady obtained. Graduates can expect to commence at $3,600 with a review after

iiXx months,

SUPERANNUATION - the firm offers membership of its superannuation

wcheme to senior staff.

LEAVE - for attending any lectures, courses, professional meetings, seminars
ind further examinations is usually granted. This is in addition to normal holi-

lays.

TRAINING - is given in any sphere in which the staff are working by our
YwWn courses, conferences, manuals and on the job assistance. Overseas post grad-
iate experience is encouraged and often assisted.

NORKING CONDITIONS - are excellent, being in a modern office with

vell trained and highly qualified staff.

YOUR APPLICATION - which will be treated in strict confidence, should
tate your age, education, qualifications, any work history and should be sent to:

BARR, BURGESS & STEWART,
CHARTERED ACCOUNTANTS,
P.O. BOX 243,

Throughout the world accountants are head-

AccounTAncy

Wilkinson, Nankervis & Stewart, a progressive national firm of
Chartered Accountants with international associates, have positions
available for qualified and partly qualified accountants.

Modern techniques are employed, assignments are varied, and all
staff receive a sound background in all aspects of a large public
practice. Generous time off is available for study.

We have vacancies now, and for those wishing to start employment
either after finals, or Christmas, do not hesitate to contact us.

It you are interested in joining an expanding firm that recognises
achievement, please phone:

Mr R.A. Waddel
At 51-899, Wellington

or write to

£.0.Box 490,
WELLINGTON.

Challenging

If you are planing to qualify shortly you will now be considering your next goal.
As a progressive firm of chartered accountants we have the organisation which

can provide good training, broad experience and early responsibility whether your
ultimate career is in public practice or in commerce.

TRAINING:

Formal training sessions studying advance auditing tech-
niques and accounting systems are by means of our own
courses, seminars and training modules. This is in additior.
to the day to day experience obtained on the job.

PROSPECTS:

Are dependent on your own ability. Your progress will be
regularly reviewed and increasingly interesting and import-
ant work delegated to you if you are able to accept respon-
sibility. Commencing salary is comparable and future re-
wards made in line with your progress and experience.

OVERSEAS EXPERIENCE: Our firmisa long standing member of a maj-

or international accounting firm and opportunities are avail--
able for both temporary and longer term transfers for per-
sons of proven ability.

OTHER OFFICES: In Auckland and Christchurch can offer comparable
opportunities to B.C.A. graduates or undergraduates.

If you are interested in the possibilities offered please write, giving brief details of
your attainments or telephone: |

ROY COWLEY, STAFF PARTNER,
CLARKE, MENZIES & CO.,
P.0.BOX 2093,

WELLINGTON. TELEPHONE 70-879
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Education:

the challenge
is change

Life is becoming increasingly problems and discover solutions

more complex. New pressures for themselves. The task, helping

are constantly being applied, people live in a world of change, I
and old absolutes are being s a formidable one, requiring

tested. the country’'s best brains.

We need new answers to new Contact the Careers Advisory

problems. We need a whole Board for further information |
generation with the vision and or the Recruitment Officer

courage to re-evaluate our Wellington Education Board,

society and strike out in new or Department of Education,

directions. Wellington.

Today’s teachers are facing

the challenge. Transmitting lf you have
knowledge I1s important, but it is what it takes,

not enough. They are also

opening children’s minds., T h'

teaching them to understand eac lng
-4 “Most of them are on filthy

a Ot to glve. drugs which rot their minds,

you know. They won't be ahle
10 last out much longer.”

- COMMERCE GRADUATES

We offer positions to recently qualified commerce graduates or near graduates ‘vho are seeking work
satisfaction in a busy environment as part of their career development.

THE POSITIONS These cover experience in auditing, management accounting and secretarial
services, taxation, management advisory services and electronic data proces-
sing.

PROFESSIONAL Practical experience is supplemented by an extensive development program

DEVELOPMENT which includes training courses held on a national and local basis. National

courses are residential at an outside conference centre at which consider-
able use is made of the case study technique.

OVERSEAS TRAVEL Opportunities are available to transfer to overseas offices of out internation-
ally associated firm on either long or short term assignments.

REMUNERATION Salaries are competitive and reviewed each half year with performance and
potential receiving due recognition.

We look forward to discussing your future career plans with you and for this purpose pleas write or tele-
phone:

MICHAEL T. GRIFFIN
WILBERFOSS & COMPANY
CHARTERED ACCOUNTANTS
P.O.BOX 347, WELLINGTON
TELEPHONE 70-566

sl



CONTEMPLATING
CAREER ?

Perhaps we can help. The careers division of Contact Services Ltd are special-
ists in top flight, senior and intermediate personnel. We are interested in those
who have the potential to teach the top people like yourselves who have had

the benefits of a University education.

We are interested in those who have the foresight to look at the total market
before deciding on an organization. You see we have many positions that may
be of interest to you. Of course they all won't be suitable - but at any one

time we have on our books vacancies in a variety of fields.

Being at Victoria you are probably graduating in Law, Commerce, Arts or
Science and you are probably not fully aware of the vacancies that exist

within each of these fields. In our confidential interview we will discuss with
you opportunities that may exist in your particular area of expertise,

If you are interested in a particular position we will arrange a personal intro-
duction to the firm involved, at no cost to you. For our services to you are
free.

CONTACT SERVICES Co. Lud.

CAREERS DIVISION

SPECIALISTS IN TOP FLIGHT, SENIOR,
AND INTERMEDIATE PERSONNEL.
692-025 After Hours 692-861

PO Box 30487, Lower Hutt.

W.R.GRACE
(N.Z) LTD

An International company engaged in Packaging and Chemicals
requires an —

ASSISTANT
ACCOUNTANT

This is a new position created by our current expansion.

“The successful applicant will be engaged in a wide range of account-
ing duties. The company reports monthly, using budgetary control
and standard costing.

Applicants should be completing their studiés this year.

A starting salary of up to $4500.00 p.a. is offered and and a sub-
sidised superannuation scheme is available after a qualifying period.

Apply in first instance to:-

Mr. G.A. Brader,
P.0.Box 50-004,
PORIRUA.,

or telephone : 6069 Porirua.

GRADUATES

Your
part

New Zealand’s
future

Do you seek a career which offers challenge, interest
and opportunity? The Department of Industries and
Commerce seeks young men and women with trained
and enquiring minds.

This could be your opportunity to play your part in
shaping New Zealand's future,

You could help us in:

» Encouraging the development of industry

» Helping to ensure supplies of raw materials

and plant for industry.

» Fostering the right climate for healthy in-

dustrial growth.

» Helping exporters to sell in overseas markets.

» Ensuring fair play in the dealings of com-
merce and industry with the consumer.

» Opening and safeguarding access for our
goods in overseas markets.

» Sharing in broader economic work affecting
New Zealand.

To carry out these tasks and many others, the depart-
ment requires men and women of integrity and ability
who are either graduates or well advanced in studies
towards a degree or professional qualification, Econ-
omics and Accountancy are preferred for many posi-
tions but good degrees in other subjects will be con-
sidered.

Mr G.H. Datson, Assistant Secretary in the
Department will be at the University on Tues-
day 1st and Wednesday 2nd August to meet
interested students and to discuss career pros-
pects with them. To arrange an interview
please contact the Careers Advisory Office, 6
Kelburn Parade, telephone 44.447.

If it is not convenient for you to meet Mr Datson at
these times please arrange an interview with Mr Mac-
lachlan, the Assistant Administration Officer. His
telephone number is 48.640.
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Business grads

are ready and

able, but is business willing?

This interview is reprinted from the National Business Review, Vol. 2. Sept. 27, 1971.

Earlier this year National Business Review ran an article
that looked at some of the Business Administration courses
being offered at New Zealand universities. Although
Business Administration is a well-established and impor-
tant subjéct at British, American and Australian universities,
it is still very much in its formative stage in this country.

In this article six recent B.C. A. graduates who majored
in Business Administration at Victoria University of Well-
ington discuss the subject, their expectations of ils use-
fulness and the reality, and the attitude of poetntial and
actual employers.

Members of the special N.B.R. panel were David Boswell,
oil company executive; Philip Dewe, accountant on study
leave; Westbrook Haines, producer board production/mar-
keting executive; P.J. Holland, general manager of N.Z.
Ballet /|Opera Trust, Kerry O'Malley, cigarette company per-
sonnel manager; W.J. Watson, full-time B.C.A. Honours
student.

N.B.R.: As Business Administration 3 is a practical,
rather than esoteric, subject you presumably all ex-

pected to make an immediate and real use of the quali-

fication.

O’Malley: By majoring in Business Administration and
psychology I did have a particular aim in mind. A very
basic knowledge of Personnel management which | could,

O(‘c:reer Opportunities as a...

and did, peddle for an acceptable price in the market
place. But it is certainly true that the material one dealt
with — case studies for general managers and managing
directors, etc — could create unrealistic expectations if
one was not, like | was, a part-time student.

Watson: The value of Business Administration is that you
see the total picture, how everything ties in. How you
position ties in with the organisation and how the organi
sation ties in with the environment,

Haines: That doesn’t help you in terms of a career, does
it? Business Administration codifies relationships, but you
have to take your specialization outside of it.

Boswell: I'd be inclined to agree with you — your Business
Administration gives you a broader understanding of a
company, but when you go in there you have to choose one
aspect and prove to your boss that you can do the job
well.

I don’t think Business Administration helps you directly
but it might make you feel a bit more stable. Business
Administration helps me, but I'm pretty sure I wouldn’t
have the job I've got if I'd taken it on its own.

Dewe: Yes, but it’s this awareness of all the other factors
that makes you perform your job in a more efficient
manner than you would have if you had concentrated

O

CHARTERED ACCOUNTANT

Today’s chartered accountant faces many challenges. Young men and women who gain
experience in a firm of chartered accountants are well equipped to face these challenges
and fill executive positions in public practice, commerce or industry.

We have positions available for graduates or those who are close to completing their degrees.

We seek those wh? have demonstrated, through above average academic attainments, that
they have the attributes necessary for a career in chartered accountancy.

WHO ARE WE?

Hutc.hisop Hull & Co is a large national firm of Chartered Accountants with:-
—offices in ‘Aulcklanc_i, Hamilton, Wellington, Christchurch, Dunedin and Invercargill.
—close affiliations with firms in many countries especially U.S.A., UK. and Australia.

—over 200 people in our offices.

WHAT ARE WE OFFERING YOU?

* A position in a firm covering a broad range of activities, including

—Auditing

—Accounting and Secretarial Services

—Taxation Services

—~Management Advisory Services

—Electronic Data Processing

* Techniques which are both up-to-date and sophisticated.

* Staf.f development progra_r;imes which provide extensive training to prepare you for a pro-
fessional career. Also, active encouragement is given for you to complete or further your

studies

* Affiliations with firms in many countries. This provides opportunities to gain overseas

experience with major interhational firms.

* A starting sala.-ry comparable with that paid elsewhere in public practice. This is reviewed
half-yearly with increases based on performance and potential. After a qualifying period

we also offer subsidised superannuation.

WE INVITE YOU TO GET IN TOUCH WITH US,
REGARDING YOUR CAREER

Please write or telephone—

David J.D. Macdonald,

HUTCHISON, HULL & CO.

, Chartered Accountants
Challenge House, Wellington

P.O.Box 1990

Telephone 71-549

O

solely on economics.

Boswell: Not at first. Not when you're in the lower echelon
of an organisation and given fairly men..l tasks to do. It
would help you when you became a manager or con-
trolled three of four people, but at first I don’t think it’s
much help at all.

Holland: Surely it helps you to know who to turn to if
necessary, and even the toes to-avoid standing on?

N.B.R.: Obviously Business Administration is a general,
wide ranging, not a highly concentrated and specialized
subject. Do university staff teach it this way and are stu-
dents aware that it is not a sure-fire entree to managerial
fycoonery?

Holland: I'm sure staff are very aware that it’s a back-

ground subject. But no doubt some students think they

only need to pass Business Administration to become

~~nagers. Of course, they soon face reality and end up
i no illusions.

alley: Business Adminmistration is one of those inter-
—.__iplinary subjects. Most other traditional majors or stage
3s are in specialist areas. Business Administration meshes
together a number of units so that one has a working
knowledge to fit into a business environment. With this
knowledge you can do something.

Holland: I don’t think a B.C.A. majoring in Business A.i-
ministration is intended to turn out a finished product any
more than a B.A. in French.

N.B.R.: After you qualified, what kind of reaction did you
get when you want job hunting?

Holland: I'd never have got the first job I applied for after
graduating with a Business Administration major, if it
hadn’t been for the qualification. I’d never have made the
short-list for the position — General Manager of the
Opera/Ballet Trust — without the B.C.A. (Business Ad-
ministration) on my application. Not that you can just
put down B.C.A. in Business Administration. There's a
wide range of subjects beneath that and you've got to
specify those applicable to the particular job. And in the
end, of course, it’s your own personality that does or
doesn’t get you the job.

O’Malley: I wouldn't appoint a chap to a job that [ was
interviewing for if he came to me with just a Business
Administration major.

Boswell: | should think a boss thinks that business ad-
ministration is his job and you’re being employed to do
something very different.

Holland: Yes, but who is going to apply with only a Busi-
ness Administration major?

O'Malley: That’s right. But it is possible to major in just
Business Administration. Professor Fogelberg at Victoria
University wants a double major degree — Business Admini-
stration and one other specialist qualification, which is,
I think, the ideal.

Boswell:I did a double major in economics and Business
Administration and I'm sure I wouldn’t have got my
present job without the economics. They didn’t know what
Business Administration was — it sounded good but they
weren’t really interested.

Holland: What about personnel managers? The ex-Army
type seems to be disappearing, but the acceptance of
Business Administration is very uneven.

O’Malley: There would have been greater acceptance had
the universities known from the beginning what they ex-
pected of Business Administration.

Holland: I wonder whether we're dealing with slightly
closed minds in the personnel field?

lelmwh.ni.d.y
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O'Malley: | wouldn't call it quite that. I don’t take on an
economist unless | know what he can do. Personnel men
can't be expected to take on a business administrator be
fore they know what it really means and what he can do.

It’s not until our generation of graduates proves tha
Business Administration qualifications are relevant, in say
five or six years time, that we will have established a sound
or pretty soft basis for the future,

Holland: Being such a new area, this is probably inevitable.
I doubt whether publicity or liason from the university
would have achieved much more.

O'Malley: | think that the universities could do more to
follow the work patterns of their graduates. This is a must.

Boswell: Victoria University is in the middle of survey at
the moment to trace where their graduates are going. But
nothing's come of it yet.

Watson: After 2% years of Business Administration
thought a vacation job downtown instead of psychiatric
nursing would be a good idea. So | worked for three
months for an oil company — not doing anything impor-
tant but getting a feel of the work — and they were most
receptive nndl::?fercd me a job at the end of this year.

Dewe: Undoubtedly some people with Business Admini-
stration qualifications attract job offers because they are
able to talk to people on different levels.

O'Malley: One of the principal problems from the em-
ployer's point-of-view is that you can’t predict so easily
what a Business Administration graduate can do. This
tends to create a sense of insecurity. A Business Admini-
stration qualification isn't easily fitted into an already es-
tablished mould.

Dewe: There's always going to be that sort of feeling. I've
got to watch that guy or he might endanger my career.

O'Malley: And, of course, there's a lot of talk from Ameri-
ca about $15,000 a year whiz-kids replacing older managers.
It really frightens some people. But recently there's been
quite a reaction to this, and it's being realised that middle-
aged managers aren’t so redundant after all, because those
whiz-kids hadn’t built up the store of experience on which
reasonable decisions can be made.

Holland: I'd like to know, too, if good managers lose
their jobs or just those who were tottering any\\:ay.

Haines: Present middle and top management are account-
ants with accounting professional qualifications who are
generally the “looking for the lost shilling™ types and are
therefore harder to convince about something new-fangled
like Business Administration.

O'Malley: People with an accountancy background see
accounting as more relevant than Business Administration.

Haines: In my experience Business Administration has had
a very real and practical application. When [ finished my
Business Administrafion major | was in a marketing situa-
tion, but since then ['ve moved, without previous experi-
ence, to a production job. And I've found the course both
applicable and invaluable. | hadn’t paid much attention to
the production side of Business Administration, but
I've found what I learned of both general and detailed use.

Holland: I must say I'd be happier to apply for a much
wider range of jobs now that I've majored in Business
Administration.

N.B.R.: What about further study? Does an honours degree
in Business Administration mean a person is missing out
on too much practical experience? And if he's already
employed by a company, does it just look like he's a
perpetual student and unable to settle down?

Holland: Industry must start to allow this, I'd very much
like to go back for a crack at Honours later, but it might
be a good idea to do it later after | had more practical ex-
perience to relate to.

Boswell: [t’s best to go downtown after getting your B.C.A.
Then you can see what really interests you and go back to
University and develop this train of thought. It's better
than carrying on in a vacuum,

Watson: Actually,the Honours programme follows this line.
It encourages active participation downtown. And it lets
you put across some fresh ideas to companies without
being tied up by their internal way of doing things.

O’Malley: More enlightened companies are realising they 've
got to give staff further training at their expense. After all,
they've created aspirations and expectations and their em-
ployees have pretty restricting committments. So they've
got to give staff time off on full pay, and nothing less. It's

absolutely essential for companies to have new information

coming in like this.

Boswell: But how does that compare with the big, inter-
national companies operating here? They bring specialists
in, run internal training courses so you'll turn out the way
they want.

O'Malley: Internal training's essential while you're being
assimilated into the culture of a company. But after you've
been there 5—10 years and are holding a responsible posi-
tion, it's just in-breeding.

Boswell: The international companies don’t even encourage
outside training at the managerial level. They develop
people for their own ends, and they’re scared that other
dpportunities will come up if a person is let outside.
N.B.R.: There are a number of courses being offered
outside universities in the broad area of business admini-
stration. How useful are they?

O'Malley: The SME courses, for example, have been con-
vened to save companies a lot of money. The Chateau mar-
keting course brings in excellent people, but I challenge
anyone to assimilate a year's academic work in one month
and use it profitably. How can you take people with strong
and well-formed attitudes, destory them and build new atti-
tudes in a month? This is the problem with all the “instant”
courses. [It's im ible unless the people were trained
scademically within the last five years.

Today's sophisticated, highly competitive market place
demands forward planning of production, budgets and
marketing. Management needs accurate information,
calculation, assessment and analysis —and it needs it

Burroughs’ total range of electronic equipment provides
this information quickly, accurately, dependably. And
Burroughs’ equipment has the flexibility to allow for

e Large, medium and small-scale computer
systems ® Mini computers and electronic
accounting systems e Intelligent terminals and
“on line” devices e Compact display,
programmable and printing electronic calculators,
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fast—to keep ahead of the competition.

adaptation to every business need.

Burroughs need Businessmen

The marketing of Burroughs’ electronic equipment is
highly personalized, highly specialised and offers
outstanding prospects to young men 20-30 years of
age. well-educated, preferably with a degree or
professional qualifications, and some business
experience.

Full training is given and the Company’s world-wide
operations can lead to promotion on mernt and
specialised overseas training.

Make your marketing careers in Burroughs’

rapidly expanding world of electronics and technology.

Burroughs

For your free copy of "Your Marketing Career
with Burroughs™, write to The Marketing Manager,
Burroughs Limited, Box 30-364, Lower Hutt. 733

THE FORECAST IS FINE FOR A CAREER IN

METEOROLOGY

METEOROLOGISTS

Full training is given mathematics and/or physics University gradu-
ates. |

METEOROLOGICAL OBSERVERS

Interesting work for young men and women. Full training given.
Minimum educational standard is School Certificate but U.E. is pre-
ferred.

STUDY AWARDS

These are available to enable suitably qualified school-leavers or
students with part degrees to complete University studies.

The Director, Information please on-
N.Z. Meteorological Service, Meteorologists
P.O.Box 722,

WELLINGTON. Meteorological Observers

Study Awards



TODD MOTORS, PETONE

Young

Ideas
are

Important

If you work at the Department of Labour most of your fellow
workers will be recent graduates under 25 whose ideas are listened

to.

reqguires

GRADUATES

Our rapidly approaching move to Porirua has created a number of
vacancies for graduates.

We are not really concerned about the type of degree you may
have because we believe you should have the potential to become
vital members of our management team, especially in production

The recently expanded Research and Planning Division offers gradu- management.

ates the opportunity to work on vital social and £CONOmic issues -
But don’t be fooled - that piece of paper you slaved so hard to get
can be placed in your bottom drawer and forgotten once you are
accepted for a job. Your progress from then on is entirely up to

you.

industrial relations
manpower planning

wages policies

worker participation

women’s employment

employment policies

labour turnover/absenteeism/industrial accidents.

So if you have a B.E. B.A.,B.Sc., B.C.A. or Master’s degree why
not come and see what we have to offer. We are prepared to pay
competitive salaries to anybody prepared to get deeply involved
in the manufacturing and selling of our highly respected motor

vehicles.

We would particularly like to talk to graduates - at all levels - and near
graduates in economics (especially labour economics). However, we
are also interested in those with psychology, sociology, geography

: o Please reply. in strict confidence, giving full background details to:
and mathematics and/or statistics. eply ce, giving gr

MR R.A. PEDDER
TODD MOTORS,
P.O. Box 38300,
PETONE.

Contact:
Mr Green or Mr Gummer or Mrs Fuller

Research and Planning Division,
Department of Labour,
Phone - 555-949

has extra
money for you

Special generous increases are awarded to
actuarial students by AMP each year — and
that's ju.t part of the reward you get by
going in for this highly satisfactory career.

Actuarial work involves the application of
mathematical and statistical methods to
probleras arising in life assurance offices,
pension funds, banks, government and com-
mercial institutions. AMP gives generous
financial assistance to actuarial students in
respect of their tuition and examination fees,
as well as awarding special salary increases
to members of its staff who gain the degree
of Fellow of the Institute of Actuaries. This,
of course, is in addition to usual AMP

benefits such as merit awards, superannua-
tion, housing finance for married stafl, and
long service leave.

As an actuarial student, you'll be employed
initially in the Society's Wellington office,
with a special living-away-from-home allow-
ance if applicable. Later, transfer to the
Society’s head office in Sydney 1s usual in
order to obtain wider experience. The exams
you'll take when you're ready will cover
subjects of a mathematical nature (including
probability, calculus of finite differences, life
contingencies and statistics) and also financial
subjects. The later parts of the examinations
deal with the application of such subjects to
actual professional problems.

Frank Robertson is a good example of how
high and how fast you can rise in AMP’s
actuary department. Joining AMP in 1964,
he obtained his F.LLA. in 1967 and was
appointed an Assistant Branch Actuary In
1969. Today he is New Zealand Branch
Resident Actuary — and he’s looking for
graduates and undergraduates tc join him
in this rapidly growing and very rewarding
field.

Write to Frank Robertson, 20x 1290, Welling-
ton or contact the manager of your nearest
AMP Society office for further details.

More New Zealanders insure with the AMP
Society than with any other life office.
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STAFF APPOINTMENTS

Shell offers employment to men and women with degrees in Chemistry, Civil or Mechanical
Engineering, Agricultural Science, Commerce and Mathematics. There are also a few
opportunities for graduates in other subjects, e.g. Economics, Law or Arts.

The Shell Group of Companies which operates in more than 100 countries 1s engaged In
New Zealand and throughout the world in the oil and chemicals industrieg. The rapid
development in both these industries requires highly competent and imaginative staff.

POSITIONS AVAILABLE Most graduates will initially be employed in Wellington.
Each man is appointed to a position best suited to his qualifications, talents and interests, and
he will follow a planned programme to enable him to make best use of his knowledge and
ability. Employment with Shell is accepted as qualifying for corporate membership of
professional Institutions or Societies.

Chemists will begin in the Central Laboratory in Wellington on product development and
testing, technical service, and the supervision of quality control ; they may also be employed
In chemicals marketing.

Engineers are responsible for the design, development, construction and maintenance of oil
storage facilities, processing plants, buildings, pipelines and road tankers.

Agricultural Scrence graduates are appointed to the Shell Agricultural trade organisation,
which is responsible for the development and marketing of chemicals for farming.

Commerce graduates are employed primarily in Finance, where the responsibilities include
quarterly accounts, treasury, taxation, credit, investment, audit, payroll, costing, budgets and
management accounting.

Shell operates an IBM 360/30 computer which provides opportunities for graduates with the
necessary aptitude for systems ar.alysis, programming, operations research etc.

Graduates are also employed in marketing and distribution.

ADVANCEMENT As well as specialising initially in work for which he is qualified, the

graduate will be trained to take a comprehensive view of Shell activities to prepare him for
more responsible work.

Shell Oil New Zealand Limited is staffed by New Zealanders, of whom the most able may be
eligible for promotion to senior positions overseas. With individual recognition, supervision

and guidance, each graduate is encouraged to progress towards the most senior position he
is capable of filling. His own efforts towards self development may be aided in several ways,

iIncluding overseas training for the most promising men. Promotion is on merit and from within
the Company.

SALARIES Recognition of graduate qualifications is given in commencing salaries. It is

Shell’s policy to offer salaries and conditions of employment (including retirement benefits) at
least comparable to those offered by other large firms.

VACATION EMPLOYMENT A few vacation jobs are also available in Wellington each

summer for students in their second to last year of a degree course in Engineering, Commerce

or Chemistry. Preference will be given to those seriously interested in the eventual prospect
of a Shell career.

Application may be made at any time during the year, but a decision will not normally be
made before October or November.

ENQUIRIES More detailed information is available in the booklet ‘A Guide to Graduate
Employment with Shell Oil New Zealand Limited'.

Copies of this booklet are available from the University or Shell Oil New Zealand Limited.
Interviews can be arranged to suit any students who may be interested.

Enquiries may be addressed to: '
The Personnel Manager, Shell Oil New Zealand Limited, '

Shell House, The Terrace, PO Box 2091, Wellington. Telephone: 45-060
or Shell House, Albert Street, PO Box 1084, Auckland. Telephone: 78-880
or St. Elmo Courts, Hereford Street, PO Box 2095, Christchurch. Telephone - 62-939 106.2
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WELLINGTON TOWN HALL
WED 25rd AUG 8pm

BOOKINGS: D.I.C. LAMBTON QUAY —Ph 5 0629
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AUCKLAND, 20th August
Civic Theatre
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